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ABSTRACT 
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5. Sunanary of the Report 

a. This report covers the life of the Project: June 15 j 
1970, throtigh June 30, 1973. 

h. Goals and Objectives of the Project , 

Pursuant to the proposal of the Division of Instruction, 
D.C. Public Schools, December, 1969, the stated goals 
of the Project included: 

To provide a test pattern of "Career Foundations" 
through the integration of nevr curriculum methods 
and materials within two pilot elementary schools, 
as the first stage in a five-year plan for city- 
wide implementation of the career develppoent pro- 
gram; 

To design a test pattern of "Career Survey" through 
a restructiuring of the curriculum around career 
clusters within two pilot junior high schools, as 
the first stage in a five-year plan for the city- 
wide implementation of the cctreer development pro- 
gram; 

To design a plan for the phasing in of a pattern 
of "Career Exploration" for all high school stu- 
dents including the redesign of existing vocational 
programs and the development of a >road range of 
new programs and cooperative work- study activities 
and to test selected programs with pilot groups of 
students ; 

To initiate the expansion of occupational guidance 
and counseling and the establishment of cooperative 
relations with District and metropolitan employment 
services, manpower agencies, etc., for the initial 
placement of all students at the completion of 
schooling. 

c. Procedures followed : 

In order to set in motion the program to develop the models 
required by the general objectives the project staff 
selected the following components for the program: 

Dissemination of the career development concept 
Organization of the pilot 
Teacher retraining 



-1- 



ERLC 



Curriculizra development ^ tibial revision 
Curriculum implementatiori 

The initial year vras given to; 

Diesemimtion of the coricept of career education 
to the professional and lay coasnimities with 
special eniptiasis upon the involvement of parents 
trim the project schools. 

Organization of the pilot, includJ.ng: 

Selection of site 

Recruitment of teachers and counselors 
Development of a retraining model for teachers 
Exploration of existing resources in the schools 
and community 

Suinrey of insti^uctional materialfs and equd.pment 
Preparation of trial \mi ts of instruction 
Selection of coiitsultants to assist in curriculum 
development 

Procurement and distribution of instructional 
inaterials and equipment 

Development of strategies for Iflzpleaenoation 

To the end that the pilot could be activated, teacher 
retraining continued throughovit the second year: 

Curriculuni developjaient began at a k week worliahop during 
the si-SxiKfter of I971* A contract with the Jv5etropolitari 
Educational Council for Staff Deve3,optnent provided' for 
the deveiopaient of ten modol.es of cm*riculum for grades 
seven ano. eight > follO'v/ing the cluster organization 
recoimended by the U,S, Office of iSducation. Teachers 
counselors and adiRinist-rators, vorking ^ith consultants^^ 
developed, field tested md revised the draft. 

During the saxne period, teachers and counselorfl developed 
a handbook of suggested acti-vrLti^s for use in grades 
1-6* Parents and children selected for the pilot vere 
brought into the schools for orientation activities in 
each building as the aii.ni -school operation begaii in the 
fall of 1971 > involving thirty-nine teachers and coun- 
selors and eight hundred, pupils* In-house evaluation 
and fonaal evaluation contiriued^ nionitered by the Center 
for Occupational Kducatlon^ Jfcrth Carolina State Univer- 
sity at Raleigh. 



tVitii. starch, 197s, the I^roject; operated under the leader- 
ship of an ac^.infv director (part-time) , two assistant 
directors > (full-timo) one foi* elementai^y schools and 
one for secondary schools ar/I two clerks. 

Bince the exparjsion pla^s for th^ project vere not rea- 
lised by the erxd of the jjeoond year, the project direc- 
tor proposed certain reviisions to the. goals for the 
third y^ar. These wert^ accepted hy the grantor. Althoiigh 
the projev-ted expansion did not e.mbrace total huildings 
as originally planned, the project doubled the nuraber of 
teachars at each levels asinexing students, accordingly. 
In addition^ with proceeds frm a ?5mal.l Title I gx-^antj 
the Project established primary programs in seven ele- 
mentary achools - one non -public , and a seventh grade 
prograjn in one ,1unior hl?:;h school* Instructional mate- 
rials and equipnient and curriculiim oriented han.d»-on 
activities vere prov^ided to complement the curriculiEn 
guides. Both teacher in->ser^/:lce trfjtinijt>g and dj.saemnatlon 
acti^ri.ties continued.. 

The second draft of oirriculujii for grade* seven and eight 
vaa completed Qn.d d:i iStrihuted. Tl:te first draft of cmrri- 
culiira for grades? 1-6 and 5* b<ijg^in in June, 1972}. was 
conrpleted by J-one, 1<973. 

The sen-ior high school model beg&n in the fall of 1972, 
with the opening of Woodison Sr. High School* Seven 
coi'eer areas were scheduled for the initial effort uith 
eighteen teachers BXid. approximtely 1000 students • 

Results; accontpll alxments : 

iMany strategies for dissemination of the career develap???^.nt 
concept and Ti'u?,t^*r1 al fst have "been developed, revi.sed and 
iTnpleniented duriiiig the life of the Project • Some have 
bee^ii discarded. Tl-ie remainder, which include distrihution 
of materials both \ii thin and outside th^ jschcol system^ 
programs for pavent.n at the schools^ iDUDlicity from media 
in the comunity and the use of the conssnmity as an ex- 
tenision of the clas^sroon are in force. 

Publications include ten oorricxdvrm g:\iides and a teacher^ s 
•mnual for grades seven and fiightj & curricul^im guide for 
grades 1-6 (first draft) 3, a handbook for grades 1-6^ a 
currica].uci gui.de for grade 9, a cour guide aiid several 
brochures advertising the program:), together vith a alide- 
tape presentation developed in 19T3* 



The teacher training model for orientation, hegxin in 
I97O and refined over the years, has become a four 
credit course of eighty clock hours, planned and di- 
rected hy the Project staff and offered by a local 
college • The pattern of intermittent Saturday Work- 
shops offering continuing in-service training remains 
a part of the program. The mini -school operation sur- 
vives in modified form at all project sites, involving 
at the close of the project period cl37 teachers and 
cotmeelors and c3000 pupils in tvelve buildings. 
Cooperation between school and community has facilitated 
the development of the model, making possible an ex- 
tensive hands-on program at all levels including oppor- 
tunities for on-the-job experiences for increasingly 
large numbers of pupils* 

The appointment of two assistant directors at the be- 
ginning of the second year provided supervision for the 
mini-schools* The appointment of a director in the 
spring of I972 enabled the Project to pull together the 
existing threads and stabilize the operation. 

Evaluat i on ; 

The Project has sought to evaluate itself constantly at 
every stage. Informally, each phase of iatpleinentation 
has been monitored by the teacher teams. The findings 
and recommendations of the U.S<O.E. team have been noted 
and used in strengthening the program. Standardized 
tests have been given to project participants each 
spring to evaluate performance in reading and mathematics, 
areas of special concern to our system. Attitude inven- 
tories and interests inventories for teachers and students 
together vith the effort of our third-party evaluators 
complete the annxxal cycle of evaluation of the Project. 

Conclusions and recommendations : 

The Project has developed a viable model of career edu- 
cation K-9. 

Field tested and revised interdiciplinary curricula have 
been developed for grades seven and eight. 

Interdisciplinary curriculum guides - first draft-have 
been completed for grades 1-6 and 9» 



A h^^iidbook of activities, 1-6 is ciarrently in use. 

An effective teacher training model has been developed 
and iBxplemented. 

The teaming of teachers for purposes of curriculum 
development and implementation is an effective stra- 
tegy for progress. 

Community cooperation exiriched the progrsja at each 
stage. 

Cooperation from the subject iPi*tter offices provided 
valuable assistance in the processes of curriculum 
develojanent and implemer. cation. 

The single most valuable resource of an educational pro- 
gram is its teachers and counselors, the persons respon- 
sible for instruction. 

Me«Tixngful parental involvement continues to be a slg- 
:iificant problem of the Project. The fact that this 
problem is not unique with us does not lessen its ijapact* 

Thoi^h a large body of empirical evidence cannot be avail- 
able after so short a period, the data examined indicate: 

That progress toward establishment of career aware- 
ness has been made; 

That project pupils can identify an increasingly 
wide variety of career choices; 

That attitudes of pupils and teachers toward them- 
selves, each other and work seem to be \mdergoing 
positive chan^*^ 

That Educs^-" ^1 Aides (Title l) made a significant- 
dlfferenc ivi the success of the program; 

That teachers make the difference. 

It is the opinion of the project atafT that replication 
of the model can be effected without exorbitant expendi- 
ture through reallocation of existing resources to en- 
conrpass career education. Perhaps the greatest initial 
expense will come from teacher orientation and the one- 
time purchase of specific instructional equipment, books 
and kits. 



We therefore m:ke th^ ft>ilo^rIng recomc^ndalvionE' ? 

■.}*> ; 

Itet the si?.f>d.el be reg^^icated city^-W-lde K-'9 integml 
pm'^t of the O'^foirtg: progriusaj, _ 

That orie^tatioB. be "glw*:^, not to .faculties of the 

sclK>ol0j but al..$i0. to- e'.tlatlBg s<'a;per¥l^ory persomiel 
t>mt conatractive aupein/'"i^ion ted coordination my pre- 
^^il; ■ 

•Itmt torts tct 0ec'i;a:ie- effective coswmity involv-Wi^siit 
continue; 

Thssd. thB- aryvStem consider the judicious ime of ^^duc^tlonal 
aides m im i^i'tegral part of tlM in.^-tnictioml ^y^tiem^ 

Tlriat fhe role of 'the xeg^-al^ guivia.ri.e((^ counselor re- 
ss^ssseeaed to the end tlmt career gui^toce b«i mi ■a.i^^^jiti^i,?^ 
fxmction of all commelm:^. on a^.^ ^mgoxng lymlB; 

I'li^t cBX-eer edi>.ca.t:lo.n he, Lrvbegr'ated Into the- total edu- 
cat'ion. of every student K-l^-k 



Body of the Repoi^ 



A» The Probl eta 

Kutenslvttt studies iRuthori2<ad by tb« Bo^iM of Sduc«.tion of 
the District of Col\)iOibia> not&bly tho?5« by Odell Cormell 
Associates in 1965; Dr. Harry A. P^tsisow of 'IVsachera College, 
ColUR&ia TJhlverttity, I96?; this YcKtationmi Educu^tion Mn^tory 
Council^ 19(>7 A»d the E!x:<?Joutlve Study Group, l^C^B, hairo high- 
lighted iaadequ&ciea in the exiatin^g eSuc^tioxiiH progr«» of 
thtt public cchaolfi of the District of GoluwMfta Such studied 
focu« xipon mtt^rs of relevancy «ince »t*tl«tic:« Indicate 
that of a school population of aiore than 1$1,000, k3!i are 
fiocio-econowlcally disadvantaged; a5>prDximt<ftly 90^ 
minority groxsp m»b<5rs; and at lea^at *vO^ drop out prior to 
high achcol gradtj&tion . 

Vieving th«8<5 tttatiatiost vith grave concern, the Board of 
of Editcation establlahcd a Taak Force on Vocational Education 
In 1969^ chairged vlth the resjsponftlbility of developing a de- 
algn focU5ri«ig upon (1) vocatiomlXy oriented programs for 
all Icrvelft of instnaction si2^d (2) Ap«cialiKed vocational 
training direotod tovard apeciflc career objectlvea, Th« 
report of the TaaH Force va« &srproved by the Board of Edu- 
cation in July^ 1969* 

"SSaak ?*ore« found tbat preparation for the world of vork 
should bts an i.nevltabl«, priwiary objective of the public 
scfeooljs, «ervi«g both the eoeiet*.! need and the indiridual 
ncedis of all »tudents< This giilding principle oaRJntaina 
' irtiether th© student plans to continui* hi a education in an 
institution of higher learning or to eiatftr the vorld of vork 
while atill in the public school or tspon cossrpl^^tion of high 
ftchool- ThujSj the ctsrricult^a asusfe mldress: itstelf to all 
three groups ?^ rev^^ped to bec«e aor© effective in !»»eting 
th^ needft of ail.l * (J^arpssfcially the prospective drcspout. 

Traditionally, vocationeJ. progr^js a.t th^ high achool lev«i 
iWLve n^xiffi^md a g*!Condv cla»t5 «t4itu« In spite of the fact 
that grftduatea frcajs such prcgrasEua <^njoy the difttinction of 
possesaittg mrket*.M<2 sMilGs $m ^<j11 as c^cadeaalc ^^ptsct^tion 
vhlch equip them for entry into th« ^o3^1d of work and/or 
higher education. Tbi« n'^gatire^ isoci^jtal ^-mluation haMs dia- 
couraged mny students and their families. Its iia«pact \xpon 
celf eftte«s??i has b^n devs^tatin^. Xt m*t be admitted hw- 
ever, that the narrow ri&'ag*? of ^sxistiwg -^/ocj^tional programs 
haa contributed to the probltn^s. 



Recognisijctg the intricaciesi of the th^ *?a«k Force 

€5St^a.bli«hed cert&is^ p5*or|x»sitiont v^n which m mtlT'Blj 
■ , concept mmt foim^ed if fesiseixtial clsftisge is to €*f fected 
in th^ thinkii^ of the cmmmitj. fk^ Bmm prta^sitioiaa 
m follws: 1/ 

: 1* C&reer B<S5Tel<$pss^nt TO«*t "b^i tet^sg^^'&l part of «^ re--- 
ti0$i..' ■ ■ 

3. Career; Bwfilop^nt mat foctm upoii «^3q^&n4lng 

nesis of the raoEige of ^res^nt m^^ t'atvm as^^pm^'tmitim^ 
upon , tte developj^Bt of marketable akillar «md upon 
stimulating a po^itir^ pwaoMl to the 

clsallenge MTOrtS« ■ of tte mi^x^ld of: work 1ms«id iipon 
sens^Sf of dig-^sitjr of ^1 's^c^rkc 

■ fleseibl^ff ^pittera^J to .ger^^ r^alis tic«.lly ■ =tte jES^MiS ■ 
sijid aapiration^' of IMlvi&j^. j^tudmt^ii . 

a. Ml strident » «a6t "be €fBTOi»s:ejaged &s®igt€d to 
^ contj.nw their toy«l e&«^ 

Ml {studen-fcg; wx^l fc^ wcowfiigM te d<iiml<» ^ 

cc^^tejice Mid to «<gtt e«ree5* r^qxriri&ssssfatsj 

ir>. Joint miimk 'mSL mpl&j^T ^-pprmtlcmhi'p me^ 
_ g^gf«i«il 'fcr«§iis3:ls>^ teclmicail ^scbc^oXg^ 



5- Cmmr 'tim^l^^^ntr inolndim m^ciAl^^.yKtmtim- 

6. C^m^ Bwelc^ent magt iticM<£- plac^sjieiat^^^^^ related 

mt^li^ 'c^r fc^^ ^cation -.1^^ 

^tuAetrt'^ '«t^ris^ isito^ tiie j^sb ' parted, 

T. C»^e^r d®wio)^ftMkt mmt ^14. the lss&3^tlic4i]^d to 

to p-ro^ide a 'myr^ in^lml-^^ of both teaete5^3^» smd 

city pot«t^ MditioMl ^^'^'bliim duriBg; t^^ tMrA ywr> 
eiBc^ ^ditioi^fe^a ftmds wr^'BO'fc ^^i^^-sJ^t at tte outset. 

Tfee go«^ls of th^ Car*g?@r B^'veLiSf^^sit I^ogr» aiiS forth 3« 
the other, llie i^l«OT,tsfctlon otjfjectlyes ■ptotM<» for th^ tal- 

2. Att^iiiirf® i^aeqmt^ prep^^mticn for ^ntry^ into tbi% 

To tte ^K^d of pmridlng for all {|tM©¥3t«- eiismte ^^r^ thrn^ 
^sbjectiwfi 'b^s x^&li^^d=, the ^^^V^f prc,ject a^tt forth 



To design and te;gt a pattern of 'N-^areer fcan&tior^s'' 
throxigh the integration on £^JS!H^"t£Hl2S£ '^^•"^'^t^^'^^?: 
mterisils mthin pilot elejj^entarv school.^ii the first 
stage in a five-year plan for city-*vltle impimentation* 

To design mid test a pattera of ^'career ?mrvey* through 
a re£itr\2ct\irir)g of the eu:£'riculOTii around career c^lusterg 
witMti (tr^o) pilot .junior high ^scbools.j a& the flrigt 
stage in a five-year pla^ for city- wide Impianentation. 

To dejsign a plan /for tbe pSm^ing in of a pattern of 
^^career e'rploratioKt and speeialiKed career preparation^^' 
for all high school students, Includi??^ the redesign of 
existing prc^r&mrs and ; the developii^ of a broad range of 
nav^ riTogTBj^^ and coopx^r#;iv'e wrk-study actiYlti and 
to test selected prograGijjt "with pilot gro^ips of studerits. 

To initiate the exp.a?ision of oec^atioriial./g^iiid^i'ice and 
counsel 1^45 3. arid the ^5gt5!Lblisteexst of cooperatiTe rela- 
tions: ^ith Distric t .arid:; metr^^ 55iervicesi» 
m.npower ager^cies^ etc *y 'for tbe,; initial placement of ftll. 
Utxidents the cc^rsspletion of s^ehooling. 

In order to aehic^ve tfee> general' obji^etiTe^f set fbrth in 
the proposal 3> the :Pro;tect s^et :c^rtain specific goals for 
the ssecoiad -year us^ follow l/ 

1. To establijsh imini -schools -in each of the four pro-- ■ 
jer;t bul Mings *^ 

We hoped to o^stablish one temi) in each elesaen- 
biaj^y £^chool « Wftljfb and Yooxi^ - with grades 1-6* 

At Brovne Junior H:sgh School ;t planned a 
pilot grouT^ in grade 8; and at Jwdor " 

' Klghj, a pllat gi?onp in grade 7. Further j» 
-melx ^eh<xsi : teacher team ms^^^^^^^ Iriclude iSt . 
gui.danoe cDvmselGre • ^ . 

.It^if?a§2; .al^o ci:gr iYitention^t. if tte school could' ■ 
win&ge it^ to locate the Project In- ^ prescril>ed 
area of -each building, to ^factlit^te the. oijem- 
t.ion and the flow of coiOTonlj' used imterials. 

2. To develop integjratsi^d cm^riwdiirft Tor the m5ni- 
P^'oposal for Ezanrplary TTo^:r^ or 'Pro3eet In V^>cationai Bduc&tionj. 



In the elementary ?3':;':hoal^3 - career foimciations - 
it -vras our goal to develop a c\irr:l culm, guide ^ 

coinplete with a guide to cowjnmrity, re^ouTQeSy 
suggested tour^ and £:a^?^l.e learning packages for 
trial use durirsg the school yeoar. Fm^therj^: we 
hoped to^ eoi^ipile suggesitions for revision -of the 
guide. 

At the iunior high school level ci^reer ^.xixvej - 
it was our specific obiective to deYelop,, . on coB- 
trc^cty ten/nxrricndaTn modules for graders 7 and 6, 

•Using the vnodule pattern of the U.S« Office: of 
Education as ba^^ey it the Projectvp^ 

'develop module titleru - area?^ - mxti^i^ f<yr:-< 
city. Using o^r list of ten topios^. a^ consultant 
tieain, 'v/ith input from ]^c,1ect teachers,' vould 
develoj.) currlcalisjn mcKlules for i;he :mi.nx- schools- 

3, To try out the curricu3..iHi modules^ evalimte them :and 
relay the reeommendj&tionE for revisi.on f^xrnished: by 
pro^5eet teachers -to the eurriculm consultants rajid 
the curriculum) wri ter;^?. t 

Bince th.e. writing process?? vms programed.: over : 31 
full .year J it was our plan to feed the canrjjsleted - 
modules into the tr^ohooii^ m they ::b^;icayae 
t.o USB the^ xTi tVie clas!.^:room and to supiily :bmae- 
diate feed-back .so that reyieion could be begun . v 
■ early in the ymr^ to the end, that revised copy i 
could "be available for \yae at the beginning of 
the third year, ^ • 'i- ■■ 

. To ,|)T).blir,h . the .revised curriculum modules .for use in ; ; 
the ml ni-school?^ during the third y>£^ar; 

It our ■plan-to' :Bec^i.re: p^^^ in quantity 

of the ■:reTis;<^d draft botlr.for iJ!s.e ;in oi;tr: Pro 'Sect 

and for distribution ta other Exejiq>lary l^rojects 
with a request for feedback./ 

5. -To establish certain evalua;ti\»-e data regarding x>ro- 
cess m\<i content, of the Fro^^ct; 'ssucb data to be. 
secured tny^n teachers and ^itudentss; 

The selection of and/or creat.l.or^ of suitable 
ins trumenta for in- house evaliiation of the Pro- 
ject seen as essential task, of the Pro- 
Ject. 



To begin the development of standards for c las Broom 
eqviyii^t and 6i:^lles; 

This was seen as a priority task since clusrooms 
needed additional instructional materials quickly 
in order to t>egin the trial, use of the ctarriculum 
modules and the elementary suggested activities. 

To continue the training of teachers and counselors 
to insure coBipetent performance in the school; 

Continuing in-service was seen a a need hoth 
for original personnel and for newly recruited 
personnel 9 since both the concept of universal 
career education and the curriculum are new 
to all personnel. In addition , there are area.» 
of study which have not yet been explored in 
the training process. 

To disseminate the concept of career development to 
the total faculties and student bodies of the Pro- 
ject schools and to the community as a part of the 
total effort to achieve positive attitudes toward 
career education for all students in the city; 

Lack of information concerning the new concept 
of c€u:e;.^ education has caused and is ca\islng 
resistance to the whole idea* Failure to 
comaunicate to the public the rationale, goals 
and activities of the project foster the contin- 
uation of negativism. A planned cosmmnlcatlcms 
program which involves the community in its 
development and implementation seems a necessity* 

T6 secure administrative and supervisory staffing for 
the Project, namely a Director and an Assistant 
Director for each level; 

To secure a definitive outside evaluation of the Pro- 
ject; 

In addition to the fact that outside evaluation 
is a requirement of the U.S. Office, evaluation 
by the third party is a continuing need of any 
program. Such objective assessment will assist 
Project personnel in determing the course ahead. 
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Descxipt ion 



The Prooect la located at Welj^o and Youijg Klcmer/tary Schoolr. 
and at Brovnie and Evari's Junior High Schools j all schools 
located in the geographic >xreo> of the Splngarn Instructional 
Unit, Situated in a resideiitlal area of the far northeap.t 
seccion of the oity^^ the frchool r,>opulttt5on comes trom nd-ddle 
to low incoiae f^fsiiiilies, of wMch so-:^^ are located in at 
least foor large Federal- housing projects* Yet most of the 
children do not live in the housirrg projectti* 

Dwing fiscal 1971 and 19?2.> the P^^oject included $igbt 
classGG at Webb - grades 1-6; ten clsuoses at Yoimg; 510 
children; 21 teachers and one counselor* 

At Brovme in gi.^e 8^ there were 163 sttidents and t^elvr^ 
teachers; at EYans^ ±rx gra.d^ 7> 150 students ^ 23 teachers and 
counselors staffed the prograi:'?. Taei^e were the foui-^ inini-^ 
schools* 'feachersi and studont;^ personnel vere distributed 
as follows; 



Schools 
Public 



3r. 



pijrpilii 



Webb 



1 
2 

3 
h 

5 
6 



1 

2 

1 

1 
•* 



30 
5i 
32 
2? 

53 



10 



221 



Yourig 



1 
2 

5 
6 



2 

1. 
3 
1 

C 



30 

60 
26 

m 
31 



Science 

- Teachers 

- Counselor 



12 

22 
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■310 





Sub J 4 


3l\ 




X^*' *^T^ 4A^r 




1 






Math 


1 






^ St- 


1 




Gr, 8 




1 






Komeinak^ 


1 


163 




Ind. A. 


2 






P. E. 


^> 






Art 


1 






Music 


i. 








•* 
X 








i. ill 


.to J 


Evans 




1 






Math 


1 






Soo- St- 








3c* 






Gre 7 




1 






Ind. A. 


1 






Music 


1 






P. 


2 






Art 


1 






C 


1 








11 


150 


Totals 




23 


313 



The second training workshop was held at Brovme^, June 28 
through July 30* 1971 • la preparation^ for the opening of the 
mini -schools J junior high school teachers concentrated on 
curricuitsEft developiu^nt. Th^ Actiiiisition of additional ele- 
mentarj?" teaching strategies inaluding an orieatation to 
tool tecimology were the focus of elettientary teachers* 

Duri22g the spring of 1972, fo^xrteen additional teachers were 
recruited frc»n the eleusentary schools and twenty- three from 
the junior high schools to staff the expanded program. Each 
eleiaentary school nearly doubled its prograin and added Kin- ■ 
dergarten to its coverage* At Evans the total seventh grade 
was absorbed together vith pilot groups of 1^0 at the 
eighth grade level. At Browne j the to taJ. eighth grade was 
absorbed together with pilot groups of 150 each at grades 
seven and nine» Orientation for participating teachers was 
continued in a foui^-^eek workshop during the suraraer of 1972, 
with periodic follow-up in Sat >irday Work^x hops* 



In Aitgustj, 1972., a simll 11 tie 1 firant enabled tb.e Proje^ct 
to try the model in ii^xUtional locations KI-S and grade 7u 
Piftaeii elcimentary teachers tr(m seren building and ^+00 
childr*en Joined the Project. Wo alao added one interdisci- 
plinary team of seventh graci^^ teach^jrs arid a pilot group 
of 150 puidis. 1/ 

Orientation for Title I teachers took place in the fall of 
of 1972 in a revised formats To perTd.t teachers the oppor- 
trinity to receive in-vservice ci-^edit, orientation took the 
fom of a tfcre«* semester ho\xr course designed by project 
staff and offered in cooperation vith !>• Teachers College* 
Following conipletion of the cciirse in Ja^jtvasu^y, 1973 ^ im- 
plementation stiirted at the begimiiog of the second semester 
using the curriculuisi and. basic materials and eqiu.i^nt re« 
consmended ^^y the jttodelo This addition brought the popula- 
tion of the Project to 1^4-1 teachers and counselors and 
3,219 pxtpils* 

In.terdisciplinai'^ c\irricuiuKi for grade^i 7 and 8 was hegvin 
during the sumer of 1971 > piarstxant to a contract with the 
Metropolitan Educational Goaacil for Staff D'avelopaient^ 
Consultants, teachers^ cottnseloriS and project staff working 
tc^ether deve3.oped ten modules of curricu.l\j6?i. 

Under this contract^ Metre Council i)^reed to produce ten 
xnodutles - cltustera - uiider the guidance of Consultants in 
the content are^^s and profe$sion?iI curriciiim witers vrith 
inputs in depths from Project teachers* Moreover^, the con- 
tract provided for the revision of the tria,l draft and de- 
livery of the revijged draft to the Project Director^ 

'The group selected the foilo'wij:^ topics based iH>on the cluster 
pattern issued "by the U. S<r Office of Education., as follows: 

Grtstde ? 

1* Consiimer euid Hossenaak'lng; 
2* ConiRi'ttnications and l-'Sedia 
3. Fine A^'ts and Hisjr-vani tie^ 

Construction &r/d 2)nviron!fsent 
5« Agri-Business J Natural Resources, Mfirine Science 

Grade 3 

1« Public t;;erY5.ce Occv?pations 
2. Health Occupations 



ee Appendix 



3» ?4initf?acturi.ngj Marketing und Dirstribution, Biisiness 

and Office Occtjgpations* 
k » Transportati on 

5. Hospitality J Becreation and Personal Service Occu- 
pations • 

Polioviiig classroom trial of the mterials> teachers pro- 
vided feedback to the consxiLtarxts and curriculum writers in 
the form of reconaaendations for revision. These were In- 
co3rpo3rated in the revised draft provided for in the contract 
with Metro Council* Thic draft is now availaJ>le for dis- 
tribution. 

An elementary ciirricultim team, beginning during the siznaaer 
of 1972 > and working through the school year, with the gui-* 
dance of consultants, developed a concept-^generalization 
curricidum for grades 1-6 easanating frm five concepts: 

There is dignity in till work. 

The life of a culture depends irpon its workers who pro- 
duce goods and ser\''ices4 
TJiere are /nany different Id^nds of work. 
Mankind uses tools for work* 
Work has rewards « 

This interdisciplinary docittoeni;.^ in first draft, is avail- 
able for field besting. 

The curricultim for grade nine,. reeentJy coatpleted In first 
drafts focusing first upon self assessiatnt, emphasizing 
communications skills an.d mov:ing into srirvey in greater 
depth provides the bridge to senior high school exploration. 

Information concerning the senior high school coB5)onent of 
the project, Woodson Senior High School, the responsibility 
of the Department of Career Development Programs, is not 
available. Such data> when recei^^ed;^ will be submitted as 
an addendum to this report • 

Members of the cooaminrlty who have assisted the Project by 
bringing their skills into the classroom include parents, 
college students, other students, representatives of the 
professions, laesibera of the business coizaaunity, volunteers 
frcaa the Federal and District Governaient and leaders in 
civj.c organizations. Bringing with theic the tools of their 
trade ;> these workers shared their experiences with project 
youngsters and teache;-s. 



Among the more successful cv:rriculLum - connected acfciv:I.ti<&s 
of the Project have been the experiences in photography and 
the tour program conducted a^; a part of the curriculum* 
Project personnel note amonfi the isosit successfui. tours the 
f ollovin^^ : 

Performances by 14in«?s and l^aoques 

IVo perforniances at Kennedy Center for the Perforcsing Arts 
The Washington Gas Light Caarpany 
Traaspo "72" 

The Frederick Douglas Home 

The Ford. Theater 

The Smithsonian 

The Aisacostia Musem 

A Performance of the Hairlem BaJJ.et 

The National Geographic Building 

The Washii^gton IJavy Yard 

A Pet Shop 

Vocational High Schools 

The National Zoo 

The Baitifflore Br every 

The BaltiJBorc Harbor 

Fort Mclfenry 

A Garment Factory 

The Dining Rocm at the U, S. Capitol 

A Perfonaance of the Washington Tiieater CluOb 

International Business N&chines Offices 

The Medical ttoeiUBi of Pathology at Walter Reed Anay 

HospitaJ. 
Macdonald^ s 

As the Project became Imcmj. in the comunityj requests for 
information began to arrive from the city and lYcm tiie states # 
Ansong the presentations prepared for various groups are the 
following: 

Presentation of the Exempl&ry Project for the staff of 
the Division of Inctrnctioifial Services • 

Presentation of the Sxecrplary Project for senior h3.gh 
coxxnselors and Junior high school ctiairroan of 
Guidance DexjartHtents at a conference sponsored by 
the Departna&nt of Cai^eer Development Programs and 
Project OPJa?c 

Frev^icntatiom for a class at Waehington Technical 

Institixte, "Trends and Issues in Career Development*', 



I'resentatdon for a conference of secondary principals 
iand aasistaat principals at Airlie House, Task "* 
Force Rep<)rt; Progrsss Repoi«t; Curriculijm Report. 

Preseijtation fo2- hoae econoniurs teachers i). C. Schools 
at a regidar departeectai Ksetii^^^ ' 

Presentation for part:Lci.pan.ts :in a Workshop on Trans- 
portation spor,.s<:ared toy the BepartKent of Career 
•Development Prograaiij arid the Office of General 
Aviation, FM> 

Presentation for -ftttdor Mgh school couxiselors at a 
career crientatioji ineeting. 

Presentation for career aides in the Wideniiig HoriKOKs 

. Program as a part of their orientation program. 

Preparation of an exiiiblt msd slide/film/lecture presen- 
tation on Career Education and the B. C. Exejsrplary 
Project &t the ajKiml convention of the D.C. Congyess 
oi Parents an<! Teachers, (in cooijjeration with the 
i>&partinent of Career BeTelojsaant 

Rresent&tion for s ooRffidttes of ' junior high sehail' cowi- 
selors . 

fieport on thfi Project for sOl pmrmts ^ Webfe and Toukk 

Eleinentary ScKools. 
A Design for city-wi.de .mpleittentatlon of a Career Edu- 
cation Program 1- 9 at the request of the Stmeyin- 
teadent of Schools. , . : ■ 

Presentation for Service aa^ea #5 Goiaaittec, Goye^ment 

of the. District of Colm&>m^ Moveatber 16, WP, 
Comunity VTorMhop Career ^l)evelo-0ment,. . 
. Present-ntion for operating As^sistaiit S^erintendents aB.d 
_ Deputy Stsperintendent of Schools. 
Conferences with n^^r^rislng directors, subject nelda. . 
Asssmoliess Cax'eer Bay observances, laeetiag at Aatidon, ' 
Senilworths Mnox, Lovfi;joy, feury Eleimsntary Schools 
■ and Terrell Jr. High BcMool (Title 1). 
, i?egular icritten reports of sctiv-ities in, the warda for -^^ 
the benefit of measbers of the cojaafiisnity participat- 
ing in school boara meetings. 
Assistance to principal md:s^ teacher froa.Yotsng School 
ia preparing a, preeentetion for Goxiiitjr/ Teachers. . 
ifeeting, Frederick, ■Jfc'yiand. ' ' ' ■ , 
Orientation for the staff of the Vrbnn Emdronraental Edu- 
cation Project*,. : 
Ai-tieie^for Winter newsletter, I}<ipartment of c'areer ije- 

velojsijettt I-rograms. . " 
Presentations for: the faculties; 
Brcwne Jr. Mgh School ■ 
Cleveland. Eleaenfeary School 
Eabaut Jy, Msth' School 



Scott Uontgomerj FIlerr?entary School 
Seaton EIeme.ntary SchoojI. 
Sharpe Health School 
Taft Jr. High School 
Woodsoa tJr. High School 
Presentation . - Liaison tethers of the Spingam iMtrue- 
tionol linit* 

PiibiicatioAis : 

Brochtxres : 

^^Cax'eer Sducation in the District of Colmbia" 
19T2 

"The Elementsurv FrogrM"* lStJ2 
^'Qu^stions and Mm^rs a'oout Career Development' 
1972 

"Tour. Guide*' 1973 

"Handbook of Si5gg^sted Activities 1-6'* I97I 
''A^^ Interdiscipiinary G^irric\aim 7,8'* Second' ' 

draft, 19T3 

' "An InterdrlseipliD^r^v' Curriculura^ Grade^ 9" 19?3 
''Sojnsst ..Day'^.j a de-tape presentation^ ig'?^ . 

Project personnel. ib^en. deeply gratified by the mny 
vi:Sitars :wfco:/hEve cm^ to c&ss^w^ our pilot ^schools ^'^^ 
action; aBd;^n.sited' iri/tb -^idf^^^^ teachers and the :.. 

P2H>3ect staff ATsOTig tb^jg^. •were:' 

. Mi S3 fernris^ Matheitmtie^ Consul tajnt 

Mm c BejTbam Efird;y^;y I^r^guage Axts- .Consultant ■ 
\ Misr>--G. Stude^it. frojs. Bucknell l^iversity, -for a ■ 

: ■ . two-v^cjek obser^mtioD and participiation period* 
; .0?wo represent at frD■a^ the Office of 'y^eightja and 

: ; ,CoimsS6loi*« fT<:^''Mn6^.[ Kiglilar^da- aM/melK^^^^ 

■ ■ :. El^Htsentax^:- Scho<A£f 

. . Mrs. -Anria W, ' Pitt Title r-llirectorj D^'c*. Sctoois 
tes^. MldgC*' S5id.th^ ^Jnivsrsity of Florida:,. 
Mrjs . ■ BaxbaravAXleti Ast^siBtaj'^t, Director >^ I2taiti»re' / ' 

^^B. Lucille Gayle,,. Departifi^ssnt of G^dtoce aiid- Coims@l« ' ■ 
liriig; p^,j]^ ;Schooia ,1 ' ■, 

^tra. Merhill^, BepaTtm-rmt of .Guidance ^ Klementary- Career' 
CevBlOTmaiJt' OrlsndOj Florida:' / " 



Visitors from Project Vi/or, Portland Oregan 
Mr. Omer M<^Caleb, Director 
Mr. Wayne Olsen, Asct. Tuperintendert 
Mr* Davis Doi^la^s 
Mr. Joe Lelanskl, Principal 

Mr. Jerry Olsen^ Exploratory Work Experience Spejia- 

list 

Miss Eleanor Laidlow, Advisory Council 
Mr. Charles Bonncvlllain, New Orleans^ Louisiana 
Mrs. Elaine Melmed^ Metropolitan Educational Council for 

Staff Development 
Mr. Charles Dobson^ Aerospace Education 
Mrs. Jeanne Clarke, Dairy Council of Greater Metropolitan 

Washii^ton, B.C. 
Miss Judith li. Bookhamer 
Mr. John Knox Kail 
Mr. Adolph P. Vay 

Mr. Henry F. Durand> Ceureer Education Progrui, McKeasport 

Area School District, McKeesport, Pennsylvania 
Miss Lorraine Wright & 

Mr. Richard Ware, Cold Medallion Coomlttee, Department 

of Federal Prograrrr, D.C. Public Schools 
Six teachers from Pluamer School 
Miss Noma McCord, Rutgers University 
Mr. C.R. Strohmeni;ery Appalar:hia Education Laboratory 

Project Staff at the close of the project period Includes a 
director, two assistant directors - elementary and Junior 
high and a clerical staff of three. Right educational aides, 
authorized under Title I, provide assistance to teachers in 
the classroom in Title I schools. These aides were trained 
by project staff prior to their ossigTiment to schools. 
Though full-time staff was not appointed at the outset, a 
pattern of effective adrainistration has been established. 

Results and Accoraplishments of the Project 

1. The model K-9 c«m now be replicated. The flexibi- 
lity inherent in the curriculum should facilitate 
this operation. 

^. C\arriculum Guides are available* 

Ten modules for grades 7 and 8; Teacher *s Manual 
Handbook of Ttv^gested Activities 1-6 
Interdisciplinary Curriculum 1-6 
Interdlscjpliriary Corriculum - Grade 9 

3« The following ancillary inr^trunients developed by 

the Project arc designed to assist in ioqplenentation: 



Tour Guide 
Suggested NfeiteriaJ^s 
CoEnmumty resom^ces 

U. Materials to assist with dissemination are available 
Brochure - "Career Education in the District of 

Columbia" 
Proposal for Dissemination 

5* A co^irse for the orientation of faculties to the 
career developnent concept has been established by 
the staff Education^ 67OF, D.C»T*C. 8:>^ of the facxa- 
ties in the pilot schools have received orientation 
and foUov-up. 

6* All roini-schools are operational in a modified pat- 
tern, and supplied with adequate equipment and cup- 
plies x"or the present • 3^219 pw^ils are involved^. 

7* Both professional and lay communities are aware of 
the progrrajni, its origins, goals 5 accomplishments to 
date and future plans. 

8» Many iiBeftil forms for data gathering have been deve- 
loped and revised and are currently in use in the 
Project* 

9. Several inatruntents for assessiiKnt have bi^en develop- 
ed by the third-party evaluator in cooperation with 
the staff and teachers • Since they were planned 
for our locale and goals ^ they should be suitable 
for reuse, 

10 • Several trainers of teachers have emerged from the 
original complement of teachers and counselors. 
These teachers will prove valuable in the expansion 
of the program. 

Conclusions 3 Implications nijd Recommendations : 

1. The continuing high di*opout rates and unempJ.oyment 
and under-employment rates siiirjgest that the need 
for a soulution to the problem has not diminished^ 
Career Education may well provide sows nximers*^ 



2» The Project staff suggests that a viable model 
vhich withstood a n^ber of iiapediisentB is ready 
n<M for the ultlmte test-replication 5 despite the 
fact that the eleiaent^ary curriculum and the ninth, 
grade segment have not yet been tried in the claBS- 
room* Time , did not permit the conipletion of these 
tasks ♦ 

3* The instnxments developed by the evaluator in csoop- 
eration with the staff shot;d.d prove uisefvl with other 
groups % 

^4^* Teachers who have proved to be skillfiil in training 
other teachers, and who have assisted in our train- 
ing programs.^ can well form the core of futizre tmisi- 
iiTig programs* 

The teacher retraining model which is nm in use has 
proved to be an. effective vehicle for change • 

5o The vsilue of teacher participation in c^xrriciilTum 
development has been proved by the documents coisri- 
pletedv 

6» Students who used the net<t> interdisciplinary curri- 
culum show no i essential los.^, when: compared with 
others on their levels in the areas of mathematics 
and reading* The CaJAfornia test is used in the 
District^ grades l-9» 

The staff therefore recomnaends : 

That future staff . developjssent iplanE iiwolve^ the total 
faculties of the schooLs to be armexed; 

That teachers, who have, lllijustrated :: skill in teaching 
others be ^lised as; teacher trainers ; 

That interdisciplinary teaching team.s be encouraged at 
the secondary level; 

That future projects consider the K.^lk span to provide 
for continuiiog training beyond the public school* 

Tiiat replication of the model city'*^wide> vith realloca- 
tion of existing fm^is be the next step for D„ SchOf:>lao 



DEPARTiWT OF CAREliU DEVELOPMENT PROGRAMS 



Statement 
of 



MlgsioD and Responsibility 

MISSIOH : TO PROVIDE ALL STUD^^ITS, INCLUDING OUT-OF-SGHOOL YOUTH AMD 

ADULTS, V/ITH THE TIE0R3TICAL UNDERSTAHDING AND SPECIALIZED 
>UB.K2TA0L£ SKILLS REQUIRED TOR MEDIATE E3^5PLOY>ffiNT IK A 
REALISTIC CARESR^BMTRY 0"OE OF TRSIR CHOICE, OR AS A BACK- 
GROUND ?0R COKTIlgUElJ EDUCATION IN UinVERSITY, TECirrHCAL 
SCHOOL OR UNION Al^D ST^IPLOYjCR TRAINING PROGPJ^£- 

HSSPOfJSIBILITIHS: 

To stimulate and support "Career Foundations'^ at the 
elenentar:/ level : The development of a concfept of a 
career in the world of work should begin in the 
elementary school through the study of the social ^ 
econorQic, techno logical and occupational patterns of 
our democratically diverse society, and through 
independent and cooperative educational, experiences 
designed to develop personal pride in responsible and 
creative achievement. 

The Department carries no aujiiinistrative i^esponsi- 
bilities at the elementary level. It is responsiblGj 
however, for using resources available under the 
Vocational I?iducataon Act and the knowledge and oxpertis 
available' aiiionc its staff to stimulate and support 
the Operating Dopartirientss sxid the Division of 
Instructional Ser^/ices in strengthening Career E'ounda- 
tionvs'- education at the elementally level. 

Junior Hi^h To coordinate ^'Career Survey^' prograris at the junior hif^h 

level: The survey of present imd future career opportunitie 
School in our society should be a part of curriculma of all student 
at the Junior high level, to provide theru w:J.th &ii under- 
Level standing of the broad ran^;:e of h'aman endeavor which under- 
girds a technological societyj to introduce them to the 
knov/ledge and fjkillc- required for a rewarding career, and 
to stimi£Late realistic career aspirations^ alon/y with 
personal pride In re sponsible and creative achievement * 



Sle?nentary 
School 
Level 



The Depa.rti;50nt carries no a(3mni strati ve responsi- 
bilitiefp at the junior high level, except for the 
egtabl ivs Viment and adiainlstrataon of special programs 
for potential dropout carried on separat,eJ.y or in " 
conjunction with its Mgh school level programs. 
Because of the unique rela.tionship between Industri.al 
Arts, Home iiconomics, Business Education and Career 
lJeve3.opinent SducatJon, the snperviaor:/ stsff .Hsrociated 
w3.th tho::fi d.! helplines ai^e placed within the Depart- 
ment. The Department is responsible for using these 
capabilities and other rasourceei available under the 
Vocational BHucation Act along with the knowledge and 
expertise among its staff to assist the Operating 
Departiiients and the Division of Instructional Services 
in coordinating "Career Survey^' progi'ains at the junior 
hi^^-h school level for all students. 

liigh School To administer a flexiblo pa ttern of ^'Career TS^g^loration'^ 
and '^Sk^i lled T raininpJV; proCTams .at the M s chool level : 
Specialized pro^jrams at the high school level should pro-* 
vide the opportunity for all students, boys and Rirls » to 
explore the depth their various interests and abilities, 
ranging from the. single or multi-skilled occupations to " 
tfeose demanding a high degree of theoretical, manipulative 
and acadernlc skills. Workstudy programs, iU; which on the 
Job eroeriences and earning opportiinities ai'^e a par^^ 
the educational exi.^erience should be developed coopera- 
; ::: tively with local business and aKencies. Career sampling: 
and advaq p ed career oriented academic pro^^rams should be 
provided to stimlato and str enRthen the nlans and aspifa>* 
tions of colle/^e bound studen ts >■ All programs must be 
: designed yto provide the: competencies required ^or entrance 
into the occupations for v^dch they are specialization. 
Career Counseling v placement and foilow-up services should 
be provided for all students as a transition to full-time 
employjnent or continued education' in university, technical 
school or union and . employer ' training programs • ^ 

The Department carries administrative responsibility 
for all activities supported mider the Vocational ' 
Education Actji including the present vocational high 
<school5 , and for all riew instruct i onal centers 
designed to, provide expanded opportunities for "Career 
iiixploration" and »^Skill Training*^ It shall be respon— , 
sible for supervising and coordinating all such pro- 
grains carried on in regular high schools , including 
those currently associated with' industrial arts, 
business education, and home^ econonics , in cooperation 
with the several Operating Departments and the Division- 
of Instructional Services* Because of the unique 
relationship between career development and part-time 
work experiences , the Department • shall have administra- 
tive responsibility for the Work Schol^^ 
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It shall be responsible for supervising and 
coordinating all such programs candied on in the 
schools in cooperation with the D. C. Manpowex* 
Admnistration and other business, labors govern- 
mental emd coBirrjunity gro\ips. It shall be responsi- 
ble for establishing a pattern of career guidance and 
placement for all students in cooperation with the 
Giiidance Division in the Department of Pupil Personnel 
Services . The Ass istant Superintendent for Career 
Development Programs shall ser*ve as the State 
D irector for Vocational likiucati o n. and shall be 
responsible for reviewing an d coordinatin/? both public 
and private vocational and technical educationa l 
proCTams in the D istrict of Coluinbia in cooperation 
wi t h the Vocational Education Advisory Coxmcilj_ and 
public and private oii^ania ations* 

Post High To administer and coordinate a broad range of '^Career 
Entry and ^^Career Development^- training proHTama for 
i^chool out'>*of*>gchool you th a nd adults : Specialized programs 

should be provided for youth and adults outside of the 
I^evel forinal school cycle who 'vri.sh to prepare for a new occxipa- 

tion or study for advancement in their chosen field. 
Programs should be specifically designed to recruit the 
dropout, the unemployed and underemployed, and to meet 
t h.^ special need s of the Spanish-'fjpeakin^ and other 
minority ^oups with unique needs . These and all aspects 
of the educational programs of the schools shoald be 
planned and ir^ipl ea&ented wi.th the advice and cooperation 
of management, labor civic and trade .organisations, the 
comjTiunity at large, and institutions of higher education, 
in particular J the Washington Technical Institute and the 
Federal City College. 

The Department shall have administrative responsibi- 
lity for all programs for out-of-school youth and 
adults conducted under the Vocational Education Act, 
axid under contract with or in cooperation with the 
D. C. Mr.inpower Administration, the U. S. Department 
of Labor or other public and private agencies. It 
shall be responsible for planning and coordinating 
Cc^reer development programs for adults, in close 
cooperation vrith the Department of Adult and 
Continuing Education^ and with all agencies, public 
and private,, in the District* 
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Soae Questions and Ans^^eria About 
The Career Development" Exemplary Progircun 



1* 'iftat is the ;}>inior high school career development progroa)? 

This prograja is part of the K*12 program proposed for the entire 
D.C. Public School Systern. This segment of the program gives stu- 
dents an opportunity to explore career opportunities which will he 

available to them upon ccaffpietion of their education. 

In-depth In-Depth 
Stage: Foiindations Survey Ebcploration Preparation 

Grade : ' ^ 9^00 11--12 

2. It this career development prograjn designed for a specific group 
of students? 

Ho« This is a progr^as for all students. At the junior high school 
level we eaigphasize the exploration of ability^ &ptit^^deB, and in- 
terests in terms of the full range of career opportunities* 

3. What is the plan for reorgand.:5ing the high school program? 

The long rsuige plan profvides for the establishment of career de- 
veloifflient centers for the in-depth exploration and in-dept prepara- 
tion of the students. Each student vlll legister in his cosrprehen- 
sive high school and in a career developtsent center* 

k. What are the curriculum offerings in the junior high school program? 
We have grouped the career opportunities available to our st\iaents 
into 10 groups or clusters. For each cluster we have a module of 
currici2lum materials prepared for Each raodule coiisista of h 
to 8 units of work. 

5- What are the ©odule topicw^? 
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7 Grade 8 

Ccmuaer and HbiaeiaaW.n8 Public Service Occupations 

CammLohtiona and Media Health Occupations 

Pine^Artfl^aaft Humanities Manufacturing, Mtarketiag and 
CoMtructioo and Environment Office Occi^t ions 

Agri -Business, Katural Besourcea, Ttransportation 

Ibrine Science Hospitality, Recreation and 

Personal Service Occupations 

6. What is the relationship of these curriculum materials to the 

Academic Achievemsnt Program? 

¥e harm made every effort to Include pro^aiea for tha students to 
acquire skills and knowledge consistent with goals of the A A P. 
the teachers and their consultants relied heavily upon the aaterials 
and direction provided by the suepervislng directors of the various 
disciplines and members of their staffs. 
7« Wfciat staff is needed in the school? 

We' need a team of professionals for each group of apprcodaately 150 
students. The team is an interdisciplinary one and includes a 
counselor, teachers of academic stib;Jecta, industrial arts and hoane- 
nekittg on full time basis and other teachers on ia part time basis. 

8. Is this staffing pattern the only acceptable one? 

Ito. As the program expands to additional schools, we m«at establish 
a pattern of operation that meets the needs of the student and staff 
in those schools. 

9. What qualifications roost the staff members possess? 
Each team member mnst be able to do the following things: 

a, Belate to students 
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b. Teach 

c. Cooperate with bis peers ^ md 

d. CoKsmit himelf to the concept of career education and its 
objectives for our students, 

10. How is the jstaff prepared for participation? 

The staff participates in a suasaer workshop sesESion atid schedxiled 

SattBrd&y sessions throiighout the yecr» 



Population 

Klomentary Grades l~-6 
Webb 
Young 

TOTAL 

Junior 'ilgh 

Jlro^vne (8) 
Svans (7) 



200 Students 

250 Students 

450 

100 Students 

100 students 



10 Teachers 
12 Teachers 

22 

12 Teachers 

11 Teachers 



Project Population 
June, 1972 

Kleriientary Grades 1-6 
V/ebb 
Xoivng 

TOTAL 

Junior High 

Browne ( 8 ) 
&mns (7) 
TOTAL 



FY 1972 
FY 1972 



221 Students 
289 Students 
510 



10 Teachers 

1 Counselor 

12 Teachers 
22 



163 Students 
150 Students 
313 



12 Teachers 
(Counselors) 

11 Teachers 
23 
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The Elementary Program 



WE - 



1. learn to like ourselves because we are valuable 
members of the community. 

2. learn that information gained in one subject area 
is useful to us in other areas* 

3. make the five concepts \Aich are at the heart of 
our curriculum a part of our thinking and of our 
daily lives. 



There is dignity in all work. 
The life of a culture depends on its 
workers who produce goods and eeivices. 
There are many different kinds of work. 
Mankind uses tools for T/ork. 
Work has rewards. 



In order to accomplish these major goals . we: 

1. study from our textbooks 

Basic texts: Senesh-World of Work Series 



2. use films < filmstrips records kits, games and 

many other resoiarces to make information come alive. 

3- participate in many curriculuai-oriented hands-on 
experiences including trips /-tool technology, 
electricity^ artj music, creative writing j drama, 
photography, gardening, manufacturing and marketing. 

4- bring into our schools people from the comratmity who 
share experiences with us* Many of these are parents 



Families at Work Grade 
Neighbors at Work Grade 
Cities at Work Grade 
Kaxi/A Course of Study Grade 
Other texts are available in 



1 
2 



our schools 
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CAEEER DEVELOPMENT EXEMPLARY PROJECT 



The Counseling and Gxudance Careers 

Development Progreun a.t the 
Browne and Evans Junior High Schools 



1972 - 1973 



Career Development Exemplary Project 



Sugges^.ed Kesource Persons (Speakers) 
(You will need to contact for further Information) 



I. Consumer and ttommBklng; - Grades 7 and 9 

A. Better Business Bureau of Metropolitan Wa8hlngton> Inc. 
nil S street, W. 

628- 2727 

B. Department of Huiaan Hesources (D.c) 
Joseph P. Yeldell, DirScSor 

lUth and E Streets, W. 

629- 5^41 

C* Departsaient of Human Resources Montgomery County 
205 ^iarylsmd Avenue > Hoc3sville> Maryland 

279-1^91 
Alan Dean 

D. Neighborhood Conaujaer Inforaiation Center 
3005 Georgia Avenue, N. W» 

723-15iK) 

E. Neighborhood Legal. Servicea Program 
666 nth Street, N. 

628-9161 

P» Potomc Electric Power Coiapany 
1900 Pennsylvania Avenue, 
833-7500 

G. WilKins - Rogers, Inc* 
3261 K Street, 
FE3-300O 
Mrs. Leffas 

II. Coamunica tion and I^edl^ - Grade 7 

A. GhesapeaJ^o and Potomac Telephone. Co. 
930 K Street, K. 
392*-2i09 

B- Federal Comunications Conanission 
1919 K Street, VJ. 
655-^000 

G. Greater Washington Edxication^ Television Aasooiation 
3620 South 27th Street, i\rlington, Virginia 22206 
82O-U50O 
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D. Kcii&Ttl Univei-eitj/ J-iedia Department 
636-6000 

E. imTA 

3620 South 21th Street J A-Tlington, Virginia 22206 
WHUR 

Howard Otiiversi tjr 
2600 ^[.tb street. H. VL 

V(RC-'1V G'bsa-i.nel '+ - Television Station and 
mc~mc-m .Radio Stat-ion 
i^OOi l'Tebr»f3ka Avenue, N. W., 

f/Ef-. lisr/H.d Estorij Jiai Vance 

H. W'iX)?~T7 ChsiiJiel 9 or 
V?TOP -Radio 1500 or 
WIOF-FM 95-3 

i|'CX51 Bran4vii-rine. Street, K. W. 

6-86-6000 

iVJax Hobii330.a 

I. WITG Teleiri.5ion 

5151 Wisconsin AvTsrtuSj W". 
2Uii-5i53. 

J. WLBT Broadcasting Sbaticn 
815 ? Street, IL W. 
if62-r)011 

K, Washington Technicsa .Tiistitute Coosffiunication. Liaked 
Ina tz-uct i oii Center 
1003 K Street, 11. W. 
638-0597 

nr. Fine Arts & H-ija-Auities - Grades 7 mid 9 

Arens, Stage 
6i-h & M StiractEJ, S* W. 

Mscciatioi-s for tha S(r,udy of Hegro Llfa & metory 
l^!-07 14 th Street, 

1365 Kennedy Street 3 W. 
?2 3- 20^-40 

Bernice Hammond School. of Dap:c« 
2009 I^eurjisip: F:-.;ad, ]•!, 



A. 



B. 
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Black -Americ&r). Theater 

IQk Rhode Island Avenue^ lU 

P. C* Pub3.ic Schools Depaxtment of Music 
Hortence P» Taylor ^ Acting Director 
737-0895 

Department of Art 

iferle B» Willlai>as> Directoi* 

363-^19 . 

G* C. Se creation Beparlajtent 
31^^9 16th Street, W, 
628-6000 

Ctiildxms. Theater of WasMngton 
683^6000 

H. Youth Orchestra 

5th & Tucterza^cin Street j, K» W» 
723-1612 

!• Hbwa^-^d Uhivereity G^illery of Art 
Albert Qaxt^x\ Curator or 
C^partmont of Fine Arfa?. 
Cc jo Balten^ Bai'sce Instructor 
636-70^^9 

J» MuBeun of Ai'Tleaa Art 
316 A Street^ IT. 

K, Ne^^ ThilTig Snterj^^rises 

1811 Colximbia Road, H. also 

Thing Art 02*5^ ArcJutecturo Center 
332-^500 
23^^-9271 

L. Smi.th!5onian Institute 
3Sl*-5S55 

Louise Hutchinson 

Tterrell G. Smith 
B^nciiip: Insfcructor 
2019 Buriter ffili So«^, H« I?. 
526-^1181 
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iHiytlmiatic Choir, People *s Congregational Ch-orch 
h'JOk 13th Street, Ih 
726^9515; 829-5311 

Construction ^ nd gn%dx^Q ment 

A. Housing Davelopirient Corporation 
HeT* Channirjg S, PbiD.ips 

1010 Laront Street, 
737-9^366 

B. 'Model Inner City Goraiuiiity Orgmization, Xy>.c, 
9S0 U Street^, VI. 

3^7-6966 

Cc Pride 5 IBC. 

Ip36 U street 5 VL 

Jiijsmy Pov?eLl 

Sirdthsoniari Institute 
Center fos* the Stud,y of Urn- 
3.0th and Coiu^.titutian Avenue^ 
386^-6201 

Ec Washington Tectoical Institute 
l»-100 Connecticut Avenue ^ 
629-^7^^28 

^S£irJ5!;igrBS££?^^ " Grade 7 

A. National Aa^oorsttim 
28tla & M Streets^ S". 

B« Phelps Vbcation^^a Klgii Sciiool 
2^th & Benning Boatlj H« 
629-606^* 
f'£z:\ feylor 

C. U. Sv Ifevaa Obfiervatory 

TJ, S« OcefuiograpMc Office: 
S'^jitl&ndj feryland 
763-1276 

f-tr . James Sweeney 

Washington Yeclrmical Institute 
UlOO Connecticut Avenue, 
629-7^20 
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.fiJblic Service Ocoupatio rLS - Grade 8 

A. Action for Children in Trouble 
Department of Humn Eeso"uxces 
Coimmmity Care Service 

121 C Streets, IT* V. 
629-5536 

B. Ajseric^ Red CrofijS Youth Office 
5025 2S Street, 

Mbs Craven 

C. Anijffiai Rescue League 
71 Q Street, 

B* Area C Mental Healtlii Services 
General Hospital 
626-7279 

Board of Education > ^58^cbers of the 
D. C. Public Schools 
4l5-12th Street J li. 
737*5317 

F* Brovne Ji^tnior ^Igh School 
2ktYt & Benriing Road> Sf* B» 
ifirs. Pettigi^e^j Principal 
Mrs. McMicli£w5l> 

tir* Dixon 5 As^i^stant Principals 

Officer Clarke 

629^6191 

C. Fire Departioisnt 
6IU K Stre-et, IL W. 
462-1762 

H, B. C» Manpo**?^^?' Adinini strati on 
1^^-th & E Streets 5 I-L 
629-36635 393-6151 
Mr* Richaxd Arcliie 

I\ D* C* Public Library 
Berming Branch 
396-7106 

>^rtin Luther King Ifej^orial Xiibrary 

9th & G Streets, W« 

7^^7-1111 

ERLC 



-6^ 

J. D* Recreation Department Koving Leaders 
3lUs-l6th Street, K; 
629-7264 

K. Ev-ans Junior iltgh School 
56th & East Capitol Street 

Gallcway, Principal 
Mrs. Ricks 5 
Mr* Carpenter 

Mr* WaBlTdjrsgton^ Aasistant Principals 

Health Services Administration 
1875 Connecticut Avetios, lf» W» 

li. Hospitality House^ Inc. 
33? H Street^ 
5^16-^4694 or 5M^-.49i^.o 
Mrs. tn^TBm 

Mayor GoDsnission^r of the District of Columbia 
Honorable Walter S. Washington 
il+th & E Streets > H» W. " 

628- 6000 

0. I^ietropoiitan HashiBgton Bostrd of Tr&de & Ctoa^i^ntlon 
and Visitors Bureau 
1129 20th Street 5 W., lioom SOO e(X)36 
659-6^400 

Narcotics treatment Administration 
801 North Capitol Street 

629- ^^755 or 3^12-9593 

Youth Ser/icfts 
2101 H Street, N« 
293-570U 

Q* People: Ixivoivmest Corpoiratioii 
21^ Georgia Avenue j W» 
232-8020 

Mrs/HickSj) E\>rronghB> or Jiackson 

R* Social Services A<5mi,nistration 
128 C Street^ N. 
629-37^^5 

WaaMjKgtois Gas Mght 'bc^j^pimy* 

1100 H Str^o^t^ 

ST3-5225 

o 
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VJashlrigton Subui-ban Sani.tary Conardstiiou 
^iOl? Ifeunlltcn Street; Hyatts\rlU^s<, Jteylsiiid 

Health pc cupa^t ions - Girade 8 

A* Anierican Red CJx-os^ 
2035 S Street J 
857-3523 
Miss Craven 

B« Arte C M^tital Health SeTvtQ^B 
C< General Hospital 
626-7265 • 

C* J^sg Gooleys fJcbooi l?ixr^se 
Srovme 
629-6191 

D- Health Careers Services 

1013 ISth Street, Sf. 20005 
3^7-2725 

E. Mrs. Kell LaSfeach^ 

teacher at Br-owns^ and forsier nurae 
629-619:?. 

U05> f^J Street^ vL 

ZlO^i Bi-ight Seat ??oad. Lanflowr , ^Saryl^nd 20785 
629-6191 ; 

1G^'.2 vri3oonr:fin Av^me^^ 

Be Cons&esf'elal tot B^ir^ricea 
3015 E^l PUc^5, He 

Xti-a Ifeiclii; Co- - 737-500O 
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D. Eastman Kodak Corapajny 

1 Choke - Cherry Road , Rockville, Maryland 
948-2800 

E. Giant Food Inc. 

6900 Sheriff Boad, Landover> Maryland 
3ifl-Ul00 

P. Industxnal Designers 
Design Associates 
1913 Eye Street, N. W. 
298-7^+^^6 

District ' Design 

3201 Wisconsin Avenue, W. W. 

966-lfii82 

Federal Graphies 

13^6 Connecticut Avenue;, N. W. 

659-1^5 

G. Internation Business ^Jachines Corporation 
Data Center 3 I80I K Street, K- W. 
833-6078 - 897-2000 

H. Motor Freight Lines 
W. T. Cowan, Inc. 

5100 Lawrence Place, Hyattsville, Maryland 
86it-5656 or 773-1200 

Jacohs Transfer Company 

2300 Beaver Road, Landover, Maryland 

773-9700 

E. I. Kane, Inc. 

5^00 Tuxedo Road, Tuxedo, Maryland 
773-5000 

McLean Trucking Company 

Jefferson and Ardwick-Ardmore Road, Landover, Md* 
773-1600 

I* Safeway Stores, Inc. 

6700 Columbia Pike Road, Landover, Md, 
772-6900 

J. Iflashington Business School 

1711 Connecticut Avenue, W. 
332-2637 

IX. Intermodal Transportation 

A. American Airlines 

1101 17th Street, N. W. 20036 
^ 296-1666 
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Goddard Space Flight Center 

Greenbelt^ Md. , 20771 

982-2205 

Mr. Elva Bailey 

C. Interstate Commerce Commission 

12th & Constitution, N. W. 20^^23 

Trans World Airlines 

1100 Connecticut Avenue, V/., Rm. 320 20036 
J+66-5700 

E. Urban Mass Transportation Administration 
kOO 7th Street, S. 20590 

U26-if011 

F. Vlashington Metropolitan Transit Authority 
(Re: Metro ) 

950 L' Enfant Plaza, South, S. W. 
i|8if-2600 

G- VJashington Teclinical Institute 

Connecticut Ave., & Van Ness Street, N. W. 
629-7^77 

Hospitality, Becreation and Personal Service Occupations 

A. Henry S. VJashington and Sons (Morticians) 
U925 Deane Avenue, W- E. 20OI9 
398-6700 

B. Theodore Roosevelt Island 
1^26-6922 

Park ranger (will come to school for 2 hour 
workshop for teachers) 

C. Cardozo Beauty Academy 

7930 Georgia Avenue, Silver Spring, Md. 
589-UU33 

D. J4arriott Hotel, Tv^in Bridges 

Rte. 1 & Interstate 95, Washington, C. 20001 
628-U206 

E* Lewis Hotel School 

2301 Penn. Avenue, K. W. 20037 

333-^692 

lAr^. Everett 
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Stewart Funeral Home 

1+001 Benning Road, N. E. 20019 

399-3600 

D. C. Recreation Department 

31U9 16th Street, N. W. 

628-6000 

Mr. Sam LaBeach 



PossilDle Suggested Films for 
Small Group Counseling 



1. I Just Don't Dig Himi^,,^^^^^ 

(parents ) 

2. I Owe You Nothing -^"""^ 

3. I'll Never Get Her Back - (giving up child to adoption agency.) 
Kathy - (Venereal Disease) 

5. Mint Tea - (Lonliness) 

6. Self -Defense For Girls 

7. Sex in Today's World 

8. Run - (escaping problems) 

9. Shotgun Joe - (16 yr. old in prison - life situation before, 

during, after. ) 

10. Starlight - (awareness of environment - to see - to 

comprehend. ) 

11. That's Me - (social worker finds that she is not as stable 

as child she is helping. ) 

12. Still a Brother - (plight of successful black man - to return 

& help or to satisfy ovm selfish desires.) 

13. To Be A Man -.-..^.^^^^^^^^^ 

^^^1^ (growth to mturity) 
Ik. To Be A Woman ^"""""^"^ 

15. Up Is DoTj'm - (child's perception of his environment.) 

16, Who Cops Out? - (decision - making.) 
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Parent Involvement 



A. Orientation 

1, Letters to parents in regard to Career Development 
Program, 

2. Assembly and Parent Visitation 

B. Questionaire for further Parent Involvement. 

(eg.) Would you sx:jgge8t names, addresses, phone 
numbers, and occupations of your friends and 
associates who would be willing to come to school 
and give the students information about that 
occupation? . Would you be willing to come? 



Name Address Phone No. Occupation 



C. Plains should be developed where volunteer parents would be 
able to assist with classroom management when teachers are 
involved in extra classropm activities pertaining to the 
Career Development Program. 

D. Provide an opportunity for parents to "just drop in" for 
visits monthly. 

E. Final activity for parents and students. 
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ADDENDA 



DUTIES OF COUNSKLORS: 

1 . Registration of new students 

2 4 Assignment of students to sections (Both 1 and 2 will aD^ly 
only to students entering late and only when the administx^a- 
tive office has not done so or if that office requests 
that the counselor r)laces the child » 

* 3* Orientation of all students to the Career Development 

Program, 

* ^» Interpreting the Career Development Program to parents 

and teachers • 

* 5^ Organizing a simple file system: 

personal interview cards or folders, cumulative folders 
with information, class roll for each section; an 
activity record of student participation; student 
individual schedules, student emplo3rment records, if any. 
Any other portinent information that may facilitate the 
couneoling process* 

6. Using community resources: 



b. 
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* d. Visits/Tours 

Elnrichmr-nt , Information 
Hands-On-Expericnccs , etc, 

Clinics 

1. ?4Gntal hec^-lth 

2. Physical h^jalth 
f« Conferences 



g. Reforral of students 

* 7; Planning Impact Actl\^itles 

(See Calendar) 
He Guide Lines or Lossons as Guides for each, 
b* Securing speakers, films, filmstrips, etc^ 

* 8, Grouping^ students for Continuinj?: Activities ( A Tc^acher- 

Counselor Project.) 

* 9» Acting as a resource person to all teachers. 

10. Being available at all times for emergencies ^ert, 
to students . 

11^ Participating in conferences in order to make referrals, 
recommendations ^.nd to receive information 

a, with Admxnist^ativ^.■ ricrsonnel 

b^ v/ith parents and /or interested relativns 

c» with nupil personnel workers 

d* vrith probation officers, police, etc. 

e. with persons from comrnunity aeenoles 

f . with thp school nurse and other school personnel 

* 12.. To assist in pr-ovidiaj^ tutorial services or advisin?r 
parents of such need. 

13. Coordinating;,^ conductincr the tcstinn: pro^?ram with the 

aid of teachers • 

*1^» Conducting group guidance sessions on modules in Pro^rress 
in the classroom • Close coordination of classroom topics 
with guidaiico activities* 

(See Career Developnent Work Kits, Career ^Its - 
Industrial, Professional, I'^xploratory - "Records, 
Tapes and other sources of materials •) 
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Orientation 



Assembly #1 (Problems of last year) 

A Skit 
Music 

Course Explanation 

"I'/hat Good Is School?'* (A film strip that relates 
subjects to careers) 

Latter to Parents - Invite parents to Assembly #1 

Follow assembly with question-answer period 

Issue questlonaire to parents at assembly #1 
(See Parent Involvements) 

Parent visitation to classroom 

Assembly #2 

Student Responsibilities 
Procedures (scl^ol) 
Rules 

Information 
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GROUP GUIDMCE ACTIVITIES FOR 
Modules In Gi^ades 7> 8> 9- 



I. Logistics: 

1. Meet vith 5 groups, of 15 students per module. 

2. Take one or 2 students from each section 

to can5)rise a group of 15 students, ((a.) provides 
for students to get involved with others outside 
of their own group, (b) one teacher is losing only 
1 or 2 students at meeting time, rather than ^ 
of his/her class). 

3. Meet with the groups in an open and together 
atmosphere, (a) arrange seats in a circle, 
including counselor in the circle, (He/She is 
facilitator whose 30b it is to promote student 
participation, (b) the facilitator should be 
sure that each student feels that his contribution 
is worthyj regardless of the orthor^.oxy of his 
opinion or contribution. 

II . Materials : 

A. All witten & printed materials pertaining to 
a module are to be arranged on a mobile unit. 

B. Plans are being made for printed, materials to 
be simplified by counselors and interested 
students. (Many materials are too difficult for 
2nd 5 3rd & ^th grade reading levels). 

C. A-V Materials should be used after students have 
had a chance to brainstorm the modules. (Material 
should be supplemental, not as a substitute for 
one's own thinking.) 

III. Suggested Activities: 

A. As a group, brainstorm the meaning of the 
module . 

1. What do the words mean to you? 

2. Think of a more (hip relevant) way to say 
that. 

3. What jobs do the words suggest to you? 
h. Do you know anybody in any of the jobs? 

5. What do they do? 

6. What personal qualities do you think he/she 
needs to do his job? 
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Show a film or filinstrip relating the module 
with jobs and school work. 

C, Have students coiirpare their own brainstorming 
reactions with that which they see on the 
film or film strip, 

D, Present existing mterials to students. Give 
guidelines on what to look for in materials, 

E, Allow students to suggest other materials. 
Encourage them to look for and use their own 
mterials. 

Suggest techniques for maJcing notes of what 
they read. 

G. Help students to relate the meaning of the 
module to their own lives : 

1. Discuss their values - (a) self-worth, 
(h) money, (c) self -exposure, etc, 

2* Situational role-playing activities. 

3. Discuss how you feel in relation to 
working • 

Discuss how to get along with others in 
work, (a) How do you like people to 
treat you? (b) Vfliat kinds of behavior in 
others turn you on? (c) What kinds of 
behavior -r-^. other turns you off. (d) Is 
there anyone you would like to be like? 
How would you describe that person? 
(e) Vniat steps can you take to make your- 
self more into the person you would like to be 
like? (Emphasize that we all continually 
change ourselves to become what we want to 
be. This is normal, and Desirable.) 

H. Ask students to do field work, (l) Go to 
persons who are entployed in the occupations 
for that module, (2) Ask if those persons 

•would be willing to corae to school and tell us 
about the work (3) Make a list of willing 
speakers including name, address, phone nimiber, 
and occupation* 

(Perhaps this should be done by breaking the 
group into smaller groups . ) 

O 
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I. At the end of the session^ give students 

mimeographed material concerning that modiale. 
Suggest that they keep it in their notebooks 
for reference. 

J. Invite students to return with concerns and 
collected materials. Follow-up the session by 
arranging a time that interested participants 
may form a group and share ideas, use materials, 
and carry out quest activities. 




Mini-Information Sheet: 
Elementary Career Development 
D# C, Public Schools 
1971 « 1972 



Dr. Paul Cawein 
Assistant Superintendent 
Career Developnent 



Mrs. Bessie Etheridge 
Director, Career Development exemplary Project 



Mrs. Martha J# fioache 
Assistant Director 
Elementary Career Development 



^ Pilot Elementary Schools - vebb and Young 



July» 1972 



Dear Career Development Team Meiabers^ 

VJelcome to our Career JDevelopment Suiumer V^orkshop for 
this year# Let^s hope that we i;7ill find this workshop to 
be very Informative in presenting all the latest inforisation 
and training in the area of Career Developiaent^ 

^^e have tried to g^ve you a very brief idea of what is 
going on in 3iementaiy Career Development to date* You are 
certainly welcomed to visit our program in action during 
the school year« 



Sincerely I 



Elementary Career, Development Teachers 

(I4rs#) idartha J# Roache 
Assistant Director for 
Slen^ntary Career Development 



Career Foundations at the iJlementary Level 



The foundations for individual Career Developrnent are 
laid in the elemantary school, a variety of programs for 
revising the educctional program at the elementary level are 
being considered and tested in ihe public schools of the 
District of Columbia as elsewhere. For the most part these 
focus quite properly on raising the level of traditional 
skill development reading, writing and arithemetic. .^n 
in^reasin^^ niuuber of new efforts at the elementary level are 
also focusinr on the social and psychological needs of children 
as these relate to learning • 

Teachers must become aware of the vital role viiich their 
interaction with children, for example, including their pattern 
of reward and punisliment and even their level of expectations, 
have upon the leernint^ and self confidence of their students. 
In most cases, it is possible to offer learning experiences 
and activities irtilch allow for simultaneous traditional skill 
development ^nd the meeting of individual social and psychological 
needs. The Foundations of Career Development are based upon 
meeting, the le.rnln': needs of individual children. 

Career Development Foundations also rec)uire special leam- 
inc, experiences vdiich are not now provided for all students. 
Curriculum materials aDd learning activities must be introduced 
which focus on the establishment of a realistic awareness of the 
world of work and the establishment of a positive orientation 
toiKird Career Development. 

Specifically, the task force recommends the introduction of 

such economic concepts as scarcity , specialization, division of 

labor and market mechanisms as they clarify the economic life of 

the home, the neighborhood and the comnainity .. .the study of 

technology as it influences the patterns of human lives and 

work careers, includin.; a survey of tools, simple macliinery and 

instruments which ^inderr^ird ths fabric of dnily living and work 

in our s oi9ty,,,the intQ^^^ration into all learnin^ of creative 

manipulative activities involving the use of tools and simple 

equipment to cOiVrploze individurl :;nd f^rcup projects and models, 

and the expansion of sLuilar acti\dties which make abstract 

ideas more concrete through the use of manipulative skills. 



Q (From: The D. C^ p. S. Task Force Report ) 

ERIC 



Background 



The Career Developanent Pilot Program began with a four- 
week workshop in July, 1970, Approximately tvrenty teachers 
in grades one through six from Webb and Young Eleioentary 
Schools ware given a general overview of Eleioentary Career 
DeveloiHnent. The Workshop consisted of lectures, trips, 
films, hands-on activities, and writing unit plans • 

During the school year these imit plans were tried out 
and enlarged upon;, ^/eekly evaluation and planning sessions 
were held after school during the year« Hands-on skills were 
increased through monthly Satiirday Vj^rkshops. 

During the sumraer of I97I the second Elemontaiy Career 
Development I'/orkshop x^s held. The prizaary alias of this 
workshop were: 

« to examine the curricula 

• to locate those concepts that apply 

to Career Developnient 
- to construct hands-on activities 

designed to reinforce those concepts 

Thr-ee curricula wre selected for use in this program; 
Our Working v;orld% M an; A Course of Studty t and Black Awareness » 
These curricula were"^selected because they lend themselves to 
the development of the economic principles and hands-on activities 
so important to the concept of Career Development* 



i 




Our Dependence on the Conggunlty 
In aieiaentary Career Develoment 



L, 



Coonmnity vorlters J V-->; 

^ \y 'X/ 

othar gttest sieakers^;; . 




J 




UJ 



Parents 
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Cotrfflmnlcation 




Agencies 



L: 
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Trips 



Hands - On Activities 
(Sept»«Juno> 1972) 



Teachers in the Elotentary Career Develp|»Bentl 




Program UBe the hands«<») approach to learn*' 
ing vrlth their students* Ihis laethod of 
teaching uses various types of squlpmentf 
inate rials and resources* The teachers are 
doing a fine Job this year in testing the 
latest materials available related to 
elementaxy Career Development* 



Soine Activities: 

Projects made ^riLth tools related to curriculuin 
Parent Rap sessions with stvutents on their particular jobs 
Teacher workshops at Phelps School cairpentry class 
Class trips to the lu^er yard 
Assembly program related to Career Development 
Salmon Feast (Grade 5 class) 

Career Developcant slides, a^^vies, filmstrlps, and records 
Teacher workshop on how a big business operation functions 
Establishment of a Trading Post (Grade 1 class) 
Classroofl assistf Jits in introductory work with tools 
farom carpentry class at Phelps 
11 • Career Developn^nt Staff sheetings 
12« Building tedel Cities 
13 ♦ Setting-up dark room for photography 
1^ Incorporating Career Developn^nt into all phases of the 
curriculum 

15« Prepare an exhibit for a Career Development display 
I6<t Participation in a handicraft workshop at Smithsonian 

Museum 

17 • Mass Production project 
18» Build a colox^ial city 

19 0 Establish a picture scrapbook by developing sn^^ 

in school photo lab 
20; Small group discussion on economics and the family 
21. Make plans for student volunteer work 
22; Wood burning and decoupage 
23. Career Days for Boys and GirL3 
24* Mass production in photograpJ^ 
25 • Trips to se0 people at work in various jobs 
26^ Role-playing in regards to family life and jobs 
27ft Giving progress reports to several educational . 

centers here in D. C« 
2&m Having open-housa for out of town guests and parents 
29t Student participation in workshop affiliated with the 

Smithsonian ifesetm 
30. Grocexy shopping related to planning f^aily budget 




FUTURE PLAMS 



VSy brothers and their playmates all 
keap planning what they'll do 

When they are very big and strong 
And educated, too* 

John plans to be an engineer, 

-And Carl a pastry cook. 
An6 George will go to practice law, 

And Ben Mill write a book» 

Tom says he'll be a carpenter* 

Don wajits to be a cop 
And Bob will keep a grocery store 

Or else a canc^y shop* 

They'll all so full of business plans 

They won't have time to be 
The president in Washington — 

Which leaves that job for me' 



—Hariette Porter 



Career Development Exemplary Piroject 



Saturday Workshop Schedule 



(♦^Regular Teachers In Program) 
Time 9:00 - 12:00 Noon 



November 4th 



Involving the Coraunity In Career DevBlopment 
(Eleaent^ry and Junior High) 



December 2nd 

January 6th 
February 3rd 



Masa Production (Eleffi0ntA3:*y) 

Iii-^epth Planning for Module III (Junior 

High) 

OurriculuBi - Incorporating Black Awarensas 
In The Career Development Program (ELeraentary) 
In-depth Planning for Modtile III (Junior High) 
SvaluatiOEc of 1st Semester and planning 
for 2nd Sezaester (Ele^ientary) 
Eval-oation of 1st Seiaester and revia^ion 
of Modulee I and II (Junior liigh) 



Max*ch 3rd 



Cross-Level Conferenoe 



A* Sharing experiences 

B» Refindng the training Model 

(Teacher In-put for Summer 73) 
Planning for fall expansion 



CAPEER. DEVriLOFMENT 
A WORKSHOP FOR TEACHERS 
Jvay 5 - Augas^t i, 1972 



Spingam Ij[iatru.ctional Unit 

Brovn© Jr* High School 
24tb & Berming Road, E. 
Washington^ C* 



Ftoti cipatin^ Schools 



Broviie Jimior High School 
Mrs. Marguerite Pettigrev, Principal 



Evans Junior High School 
Mr. George Gsllowayj Principal 

Webb E3-e3Bentajty School 
Hrs» Vivian. Dean PrincipaJ, 

Young ELemontarj- School 
Mrs, Mattie Spottswood, Principal 



Bessie D. Bfcherldge 
Project Director 



I)r. xlajnec Guines 

Associate Superintendent 

Division of Iiistruct.lonal Services 



I4ro. Ellen F, Datcher 

A3slstant Director, J^xnior Uigh Schools 

Mro . Martha J , Rcacho 

Asaiatant D:ir ritor, lilleraentary Schools 



ERIC 



CARISER- iDEyELOPHEKT WORKSHOP 
Browne Junior High School 
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Fj.rst Week. > Ju3.y _5-8 . 1972 
Wednesday J July 5 
8:00 
■ ; 8:30 ' 

10:00 
10:15 



11:15 



12:00 
12:30 



■Registration ' V' ' :-. 
Orientation to the Workshop ■ 
BV D. Etheridge : • 

Break 

Orientation to the Career Development 
juxemDlary i^ojectj D- C. 

Origins: 

Film, U, S. Office of Skiucatlon 

Slide Presentation - The Task Force 
Report Goals for Washington D. C 

The Project ■ 1970 72 ' 

: ISlementary Schools 

^•rs/ ffertha J\ Roache , 
; Assistant Director for Elementary ■ 

and Members of the Elementary Tea'm 
LUNCH 

The Project - Continued , ; . ■ ; 
. Junior H:) gh Schools ■ I 



Krsi Ellen F* Catcher : . 
Assistant Director for Junior High 
SchaolB ■ . '; ' 

and. Ik^rnherB of the Secondary Tea^ns 



First Week Continued 
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1:30 
2:30 

Thursday, July 6 through Saturday, 

8:00 
8:10 



10:00 
10:15 
12:00 
12:30 
2:30 

Second tfeek J uly lO-l ^;., 1972 

Monday, July 10 
8:00 
5S:1D 

10:00 
10:15 
12:00 
12:30 
2:30 



Question and Answer Period 
Dismissal 

Check- In 

Interpersonal Relations 

Social Systems Intervention, Inc. 

Dr. Roy J. Jones and 
Consultant Teams 

BREAK 

Continued 

LUMCH- 

Continued 

Dismissal 



Check-In 

Classroora Management Skills 

Mrs. Lorraine H. Whitlock 
BREAK 
Continued 
LUNCH 
Continued 
Dismissal 



Tiiesday^ Ju?i.y 11 

8:00 
8:10 

10:00 
10:15 
11:00 
12:00 
12:30 
2:30 

Wednesday, July 12 
8:00 
8:10 

10:30 

■^1:00 



Check- In 

Reading in the Content Areas 

Dr. Emma Rembert 
Reading Consultant 
Charles E. Merrill Company 

BREAK 

Continued ■ 

>tathemtics in Other Content Areas 

LUNCH 

Continued 

Dismissal 

Check-^In 

Language Arts in Career Development 
Programs - Slement^^ry School Team 

Orientation to the Curriculum Efforl 
Secondary Teams 

umcH 

Trip to Educat:jonal Media Center, 
'jVining School 

'Pro(^i*am at 'iVining conducted by 
Mr* Harry S. Durke, Supervising 
Director and Assistants 

(Buses f cave Brovna promptly at 13 :00 
and leave Tv/ining at 2:00) 

Disniissal 



Thursday , July 13 through July 18 
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8:00 
B:10 



Check- In 

Learning Sys'v^ems 

Mrs- Lorraine H. Vihitlock 
Miss Verna J , Do 2 i ex* 
J'lr* Romld J. Hastj'- 



10:00 
10:15 
12:00 
12:30 
2:30 



HtEAK 
Continued 
LUNCH 
Continued 



VJedneaday . July 19 

8:00 
3:30 



Check- In 

iibdiibit or Instructional Material!^ 
and liquipment 

I*)raluation sheets will be provided f 
all participants. The^e must be tu 
in at check out time. Please slgti 
fsheet and place it in the receptacl 



2:30 



ITjls in a required, activity 
DiGiBissal 
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Tuesday, .ruly .11 



8:00 Check- In 

8:10 Heading in the Content Areas 

Dr. JUrma Hembert 
Reading Consultant 
Charles E* Merrill Company 

10:00 BREAK 

10; 15 Continued 

11:00 Mathematics in Other Content Aroas 

12:00 LUNCH 

12:30 Continued 

2:30 Dismissal 

Wednesday; July 12 

8:00 Check- In 

8:10 Language Arts in Career 

Develop/nent Programs - Elementary 
School Terns 

Orientation to the Curriculim Kffort 
Secondary Teains 

10:30 LUNCH 

11:00 Trip to Educational Media Center, 

Twining School 

Program at Tvining conducted by 
Mr. Harry S* Burke, Supervising 
Director and Assistants 



(Buses Leave Browne promptly at 
11:00 and Leave Tvrlning at 2:00) 



2:?0 Dismissal 
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Thursday, Jxily 20 
through Wednesday July 25 

8:00 Check^In 

Elementary 

Nev/„ Personnel . Former 

8:10 Tool Technology Curriculujii 
Hr. Joseph G. Brov?n. Jr* 
10:00 BREAK 

10:15 Tool Tech. Cont'd* 
11:00 Gr. 1-3 Senesh 

Mrs. Lillie Green 

Gr« 4.-.6 Man/A Course 
of Study 

l^rs. Andrea Irby 

12:00 LUNCH, 

12:30 Senesh Cont'd - 

>!an Cont^d. 

2:30 Diamissal 

Kr:3. FILva C. Vfells 
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Junior High 

All TeajR Memb ers 

8:10 7/20 Curriculum Ebctension 

Mrs* Blllen Datcher 

Mrs* Olivia Calhoun 

(See Toom assignment sheet 
for locations) 

7/21 a.m. - Continued 

p»m» Tour 

7/2A a.m. - p^in. Curriculian 

Extension 

7/25 a-m. - Curriculum Ebcteasion 
p.iri. - CuirrlculujTj 
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iluirsday , July 27 
8:00 



8:10 



lOsOO 

10:15 
11:00 

12:00 
12:30 
2:30 

Friday, July 28 
8:00 
8nl0 

10:00 
10:15 
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Gheck-In . 

Elective Co^irses (with exceptionf^) 

All new elementary personnel mufit enroll 
in Photography 

Photography - Red 
- Blue 

Mtjj • Lydia J * ITiorton 

Mr. I^'ry F. Albert 

Axidio Viauxil - Preparation - Green 
" " Operations - Orange 

Mr. Harry Burke and Aides 

BREAK. 

Ck>iitinued 

Photography - Green 
" - Orange 

A-V Preparation - Red 
" « - Blue 

LUSCH 

Continued 

Dismissal 

Assembly 

Photography - Hed 
" -.Blue 

A-V Operation - Green 
A-V Freparation-OrangQ 

BRFAK 

Continued 



(9) 



11:00 



12:00 
12:30 



Photography - Green 

- Orange. 
A-V Operation - Red 
A-V Preparation - Orange 

LUNCH 

Continued 



Monday, Jvtly 31 



All Day Tour for all personnel* Assembly as usixal at Browne. 



Tuesday J Augiist 1 



8:0(3 



8:10 



Assembly, After cheok in, please 
report to your team areas\- 

Etoluation Progyain/Workshop Windup 



Datcher , Roache , Ether idge 



Education 670 F -rAn Orientation to Career Development" 
Jioly 9 - August 3» 1973 

8;00- 12i00 Noon <4 weeks) 
4 semester hoTirS 

Orientation to the ProjectrV. • 3 hrs# 

Overview of the Training Program«,, 1 1 hr» 

Introduction to Career Development Gi^rriculuift K - 9* 4 hrs* 

3enosh and Jfedia ..i. ••••• #12 hrs, 

Man/ A Course of ; Study and Media ••••••••••••••••»••••••••» • » • •20^ hrs* 

'^econda3^ Curt*iculum and Hedia,, • ••• •••• ••12 hrs^ 

Tour 1 echniQues « • •••••••••*•••••• • « • • • •••••••«••• • • ••••••••••••••#• ^ hrs • 

The Systems Approach* « • •«••••••• • » • • • • • • • • ♦ • • •••••• • • • • • • • • • • • • « • • • 8 hrs« 

The Interdisciplinary Team. •••».». • •• • •• . * •••••«••• • •• • • • . • • # • • . • • • 8 hrs. 

Photography for Teachers or Tool Technology, Secondary. • • • •••••••» • 8 hrs. 



: Tool Technology, Elementary or 
integrating Career Sduc 

; Tour •»••• t ;••••.•«••••/>*••••• • • 

Sva lua tion • • •« •••«•• « •« « • • « • • « 
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IHSTRUCTIOJIS TO EXAMIHEESt 



The Teacher Beliefs Survey ia used for ftsaesament -pwrpoBm only in the 
investigation of teacher beliefs about the teaching-learning proceas. It 
is not used for the emlmtion of individuals, THERE ARE HO BIGHT ABSWERS. 
Your rotponses should reflect vh&t you uaually thinfe or how you usually 
feel. You vill reajpond to each statement on the ansver sheet using the 
foUowixig five point scale: 



Strongly Strongly 
Agree Agree Uhcertaln Disagree Disagree 

(SA) (A) Clfa) (D) (SD) 



In responding to a stateia^nt, first decide whether you agree at disagree* 
Then aark the response vhich best identifies the degree of your agree- 
ment or disagreement • If this ia hard for jaxi to deteralne^ »arlt either 
TOcertain or disagree/ Work as rapidly as you can. 



SAMPXE ATTITUDIHAL limmxm 
OH CAKESR EDUCATIOH 
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Directlonis: Check the awwer irtxich beat deacr^ re&ctl<m to that atAte- 

ttentt Stroagly Agree, Agi^e, ts^ Dia- 

1 • CMldren learn t>e0t lit w etnbsi^ere filled 
with love eMtional eisvp<^t« 

2, A teacher cim fr^ifsa!^^ a re- 

belliotaa pig^il by taklfis an Inteiiee per-- 
eoml interest In hlfi veljtee« 

3* Ad essential co»!ponent of a gc^ 
is one of shearing hov it is rel^^ 
other areas of Imovrledge 

1^. The essential fm 

schcx^l courses lies in their preparli^ 
p^ipils for later courses* 

5» Decisions ahout cfiireer choices should he 
laade only hy teachers since they iaoow 
best idtMt students are capable 

6. %e teacher* s ability to see the w 
iBis each of^^^ M^ 

absolute aust if he is to have any 
success at all in teaching. 

7* Pupils respect teachers who stand flr« 
on their convictiosui. 

8« In planning their woi^ should 
3Ei»ly heavily on^^^^l^^ 

pt^ils have acqulrcrfl ou^ clasa^ 
■ rooBi* ■ ■ 

1!he structwe of a field of^^k^ 
intrinsically interesting to ]^ila ^en 
it ia clearly taught* 

10* College or university attendwice In^^^^^^ 
critical to '*flucceaa" in life. ^ 

11* Ptspila do their best vbric itA^ 
exaqtly vh&t to ejqpect ftroai d 

12« In the interest of good discipline pcQpils 
who repeatedly disrttpt the class i&usit be 
O . severely punished. 
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13* Pupils gain a sense of belonging when the 
teacher encoTsrages friendships aiaong pxxplls 
in the room. 

lk» Childrew need and should hRve More suji^^r- 
vision s-nd discipline than they usually 
get. 

15. Students ydho do well in ac&d«Baic aubjer tfl 
do not belong ia vocational skilla train- 
ing progrdBiS. 

16. There ia too great an mphasie on kecpi^ig 
order in the clagsroosa* 

17. She effectiveness* of the teacher dependr, 
entirely on the dOkount of personal interest 
he can in'tfest in the progyete of each 
P^il* 

l8* The teacher -who orgp^isea the material and 
prtgfgents it to pupils in a forceful vay 
gets the heat reaulte. 

19. The over-all plan of education suffers 
when teachers depart subatantlally from 
the asubject outlined* 

20. ^Teaching about careers cannot be effectively 
carried on before atudentis reach the high 
school level. 

21. A properly B&otivated group of att&ture stu- 
dents jalght learn laore in a fieffie«ter*s tim* 
if they were left entirely to their ovn 
re«ourcea than if they hud a teacher to 
guide thexfl* 

22. Pu:pila learn be«t when permitted to ^et 
their cmi pace in doing the vork. 

23 1 The teacher aasiaree apt±mrai learning con- 
ditiona by giving top priority to the 
soci&l-eaotional needa of pupils. 

2kn Tbs effeetivenesa of teaching Ifl enhanced 
^ht^n the teacher baa th4 ability to fee 
the ^orid &a each pixpil sees it. 
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S5» All teachers ©Sicnsld relate eouyte cooteat 
to the mttscre aad mlm ot careers,. 

26 • P^lls respect teaclicrs viio «iq?ect them 
to work Imrd 1b school. 

27» Tiae to clioos<2i fwsly their own aetlTlty 
during the school fey is a umt for ptipil 
morale^ 

28« nothing capttir^a atmt^nts* interest in 
fichool wrk a& quickly as allotfing them 
to vreatle ^dth ptohlma of th«ir otm 
choosing. 

29, Pttpila leam ©fficirmtly the esftentlals 
\^of A ®t3to^ect is&m m^tj sieger of the 

class asorea el^iulttte^msly throiigh care- 
fvdly plam^M Imnon ^^uesices* 

30. Mhftn careers ^g^ra considered, the satisfac** 
tlosi oae derives frcssx his jofe shotxld he 

a factor in Ms cfeqice, i 

31 • The p\Kgll'« te:nrle4g^ ie heet developed 
*^en teachera ijaterrel&te facte and 
figures frc^ ?fmy different ei;£bject fields. 

32, .Pijgiil failwe isg av(»tM^en metery of 
■■;«ub3<5ct*mtter is tb® prl^ re^ni^site for 
profiiiotion* 

33* Toachii!^* of spiicific akills and fifcctiJaigil 
!A\S>imt rmtt^ is th^ m^.t inp<»rtwt 
fun^tiojKi of the school. 

3^ gcalft (>f aduacatlcrt ehould he directed^ 
hy cMldraa*fj intarests mSi needa as veil 
as "fey tfes toger dflmnde of ffiooiety. 

35. Teacher traiislis^ prtV5;Tffiii5 do not provide 
enotagh attsstlon to ^givixi^ t^chsre an 
xmderatsjadiz^g of w^ried qsxeere atailahle 
to yoi&th« ^ 

A flr^ IsaM hy t'^^e teacher pr^8ot<?s cs^^- 
tioml aectEfity for ptrpil®* 

^* G:fe*ading ptqE^ils aepar^^tely on acMe^yment 
and citizeniehlp ^s^ures that teaehersi will 
iaai^t on m^t^x? ^f atah^ect ®atter ae i«rel1 
as good h^rhavior. 



38. Puplia freq^^ftatly learn mxch mte trader 
their own iadtiatlye thftsx they do xmd^r 
tjacfeer direction. 

39. Teachera who lUce pupils irLll ua\»lly en- 
oourdge papil ixiitlation Afid partlclpfttion 
In plAzmlag leetooa* 

kQ. CouQsellng jithould be handled only by 
couneelors trained for the Job. 

^1. The bac]sS)one of the school currlcu.\w in 
subject la&tter; activities are useful 
minly to facilitate the learning of gub-^ 
Ject SBitter. 

^2. Teachers who do not like pii^ila urill usn&lly 
decide on and plan lossona along rather 
than use pt^il participation. 

k3^ Ifc© curric^li® conaiata of stsibject matter 
to be learned and skills to be acquired* 

kku Group activity teaches children to think 
and plan together, indepeMent of direct 
STugptarviaion by the teacher. 

1*5* Students vhose Job plans are modest de- 
serve as such attention fron teachers as 
those ^ose Job goals are myrn aubitlous. 

In teaching it is quite essential to cover 
the mterial in the course of study. 

U^. The deep interest ^ich pupils sonetimes 
develop in one subject can be valuable to 
theai, but only if teachers succeed in 
broadenixsg their perspectives acrofsa sub- 
ject sa&tter botandaries. . . 

kB. The ccxapletion of any t^orthvhile task in 
education requires hard irork on the part 
of pupils. 

kg. Acrose-the-schcol routine iajioaea a cosj- 

Bistency in claasroosa procedure vhich zendn 
to restrict important aTenues for leaning. 
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50 ♦ Vhm careei-a ar<s comideredi salary ahoul4 
act be tins caily factor* 

51. The attitudes leaamed try a studaut are 
oft^sm the jaost l^ortant x^sult of a 
leaaon or imltc 

52, Leftmiiag is esseatially a procaas of in- 
crGMing ona^s store of infoonntiosi (ibout 
viariott9 fields of lmoirledge« 

53 • Pupils wuat \m> kept btw^y or tbay aoon get 
iiato trouble. 

Th^ sao@t iisgK]»rt&D.t thing & tedtch^ can do 
to s«t the ffltag<5 for leaxtdng 1« to dia- 
cowr the interests of atudcmttf/ 

55* White collftr Job^ are issore iwportaat thaa 
BO-e®illed blw collar 3obs* 

56, SttideatB i*ho ladsfeebave or do not leara 

are generally children need »ore love, 

57* Before puplLa are enoouoraged to exereiae 
indepefide&t thougjtit they ahotbld be thor«» 
oug^hly grounded in the facts a»d kxm^ 
ledge about the subject* 

58. Vhen glTi^ * choice of activity^ ptqp^ild 
generally aelect iftiat is beat for thesis 

59* baaic ftoctioa of c^ucatlo® ia ful- 
filled oBly nhefl pupil® are led to uader- 
stand ttm general aigioificance the 
mterial they have learned* 

60* Teachera eb^^^uld gLr^ attention to all atu- 
deasta regardleaa of the klnda of joba the 
atudenta vill aomeday hold. 

61. Piijg&lla gain iwre satisf aetioa fro® doing a 
difficult taak veil than ai^r other adile^'W" 
laent.- 

* 

62v Children should b^® given ssore freedom in the 
ciaaaroca than tiiey usmliy get* 

63. The pvi^iil** imprm^ion of the tmcher'a per- 
sonality gr^mtXy Influences what he leame* 
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78 • Teachera -m-ed the skills to identify 

?9. T^aft^cherij ixt<& the molAers of ctoclety^ 

80. A given child ilmn not have multiple 
fltyl<fts of l^araiDg, 

81* It is beat to rely on tJie textbook ifhesa 
te&chlng: & cIasjb of oMldLrtm* 

Be* Lo&raiJsg should uaually b« fncilitAted 
by tl3,e u^e of MAttlpulfttlve mt^rlsLLs. 

83. TftAcfeirie etiflea ths^ teacher *« &»bitiati* 

8^1-. It is not neceaaiiry in effecti^r© t<MicM»g 
to mse'jw&ny different ereas cf ijttident 
internet • 

85* Teaching is uyawlly a icoiaotcmoufl jofc. 



Trainii\^ Pi^ogrQin for Kducatioml Aide 



Time - 2 weeks 

Site - Carver J Media Center* Schcyols 
General Pla n 

1 General Orientation 

Duties and responsibilities 
Visit to scboolG " both level 

Office Bkills 

B* Worthy;, 0, Richardcon 

5 Media Center 

6j7)S,9,10 Csxver Re£5ovi:rce Center 



Training Progra^m for Educational Aidec 



Oirlentation f;o thee Prograiu 

Tranfjparency m th nai^ration 



Duties 

Eeport to teacher-coordinator 
Orgaiiixe and maintain the Activity Center 
Assist Pro;ject teachers as as^iigned 
Fvmctlon outside the Fro,jec;t in ejnergency 

si t ti ons only 
Make program'-ralated calls for P:fc*ojeet teachers 
Assist vith securi.ty arrangements 



Time> Leave ^ Etc. 

Sign in at the i^chool office 
Ca:il B. Wortliy - GZQ-S^Sk-^OT 5 - 
regarding ^xll absences - in 
advance whenever pousih'Le 

Lunch 1/2 hour 



Dent's 

You are not an oftico aide for the principal 
You r^.re not an AyAe for all teachers 
. You are 'iiot a subcttitvite teacher 
Do not rnake a Imbit of uaing :>ohool phonen for 
personal business 
He^/er strike a child 



other Componejn 



1* Visit to one elementary and one jur)ior high school in the 
original progranji 

Evans 

2^ C'XJeration of mebanes - Media Center 
Mimeo 

Duplicator 

Slide - filmiitrip projector 
16 mm, pro;iector 
Overhead, pz\:)jector 
Carousel 

3* Preparatioj"{ of instructional niatex'^ia.ls 

Ditto msters 
Charts 

Bulletin Boax-d di.Gplay 

Sorting and arrajiging mt-erialsi 
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PUBLIG SCHOOIiS OF Tlffi MSIIRICT OP COLlSffllA 
DIVISIOEf OF IKSTRUCtriOHAL Smi'CES 
CAIIEBR DWKLOPMBKT EXEf^PLfltRY PmiECT 
Cmmt BQllOQh R<X>M 6 
45th and Lee Streets, S. E. 
Waskington, C. 20019 

POSSIBLE JOB 2ASKS FOR A PAMPROFESSIOHM.. 

i 

1, ^^aintalnir5g equJ.pment and Eujyplies 

2* AsseoKljling iristiructional, mterials 

3. Helping supervrlse cMldren 

k. EscortiBg cMldr^xi. to locationa witldn biillding, oxi the piaynround 

5* Strpplying ieadersMp in aaae individual, ami smJJ. grouj) acti^rlties. 

6. Assisting In general, classroOTi s^ajoageaj^int 

?• PerfoOTing Yario\ijg clerical ;|obs 

8. Malting notes for trips 

9^ Reading to cbi.l<iren 

10. Exmlnins notebooka 

jLL.. Helping to prepare aeatvfork masters j from origimls prepared by tiae 
teacher 

12* IProvlding additional indiv^idUBJ., atteBtion to chlldreiit- 

13. Gra^iBg papsrs 

ih. Nkkijig aissigmieiTts 

15. Creating teachiifig aide 

16- Operating audlo-visml eqitipment ar^d duplicating^ imcMnes 

17. Tutorij'ig 

18* ■ ProYiding ^'ffimun Servri.cefs" skill?? (xiffteniiig^ observation,, etc.) . 

19. Prov5.ding cowmamity contact is 



Career DsvelojMnent Exeinplary Project 
Carver School 
45th & Lee Streets, H. E. 
Washington, C. 20OI9 



November 17, 1972 



MSMORARDUM 

For : All Teachers > Title 1 Schools > Grades 1-3 oifid 7 

Career Development Exenrplary Project 

From : Bessie D» Stheridge, Director 

Reference: Educational Aides 



In accordance with, the Giddelines of Title I Programs 
for the District of Columbia, an educational aide will be assigned 
to your team, grades 1-3 and 7? on or before December 1, 1972. Your 
principal has been notified of this aasigmnent. 

This aide lias worked with the Assistant Directors of the 
Project for ten daj'^s prior to assignment to you and therefore has a 
general knowledge of possible tasks which you may assign. Your team 
leader has been ^sked to assume responsibility for coordinating the 
work of the aides. 

Your aide has also been told that one of her pritnary 
duties will be the continuing maintenance of your school/class Project 
resource area. She has assisted vith the organisation of the Central 
Pesource Center at Carver and has some knowledge of that area and can 
be of assistance under yo\rr direction. 

We hope that yoirr aide will be helpful to you and release 
you to mny important tasks which only you can do. 

Should problems arise with which yoo. feel you need help^ 
please do not hesitate to call this Office. 



Bessie D- Etheridge, Director 
Career Development Exexiiplary Project 



BDErbJw 



Career Developjnent Exemplary Pi^oject 
Carver School 
k^th & Lee Streets ^ N.B. 
Washington > D.C. 2001 9 



November I972 



FOE : All Principals, Career Development Exemplary Project 



FROM : Bessie D. Etheridge 
REFEREIJCE; Educational Aide, Title I 



To ^'5sist Project teachers in your fichoolj grades 1-3 
afid 7, Title I, an Educational Aide is being assigned to your school 
by thia Office on or before December Ij^ 1972. This Aide is not a 
general Aide* Her sei^vices are restricted to the Career DevelopineDt 
Project. 

In preparation for work with the Project, she has 
received training ^hich should be helpful) at the Project Office^ 

I have asked the Team Leader in your building to assume 
responsibility for coordinating the work of the Aide aiuong the Project 
teachers to the end that maximum production can be achieved* 



Bessie JMiheridge^, Director 
Career Development Exeo^lary Project 

School _ 

Team Leader 



Gareex* Development Ebcemplary Project 
Carver School 
7;.5th & Lee Streets, N. 
Washington; D. C. 20019 



Memorandum 



For . : Principals 

Career Dsvelopment Ebceiuplary Project 

■ From : Bessie Btheridge 

R<& : Eduoatioml AidQB, 

Career Developiaent- Ejcemplary Pro j set j Title I 



ThxQ. ineiQo will introduce ^ ,. , - , , . „^-....,,^ 

an ©d-ucational aide aSv^ign.ad to your Career Bevelopiaent 
team. 



Your team leader has- agreed to coordinate the work of this 
aid6» Mrs. Datoher and I w^ill check periodically to see 
how well th£) t^aa ia workings 

caa b0 reached at 629-6994.^ 6995. Please let iis know how 
we can help you* 

Rating OS 2/ ' . 

. VatB of appcintn?.ent '■ 

AttendRnce reoozxlJ 
'^^'I^ajrs Absent 



•^'Th^sQ abs©7iot*»a teve already been reported 
on «fur we6ld.y report. 



Bessie D. Ether idg©, Director 
Career Davelop^aant Ebceniplary Project 



PUBLIC SCHOOLS OF THE DISTRtCT OF COLUMBIA 
D{V)SION or INSTRUCTIONAL SERVfCES 
CAREER DKVELOJ^MENT EXEMPLARY PROJECT 
CARVER SCHOOL 
45TH at LEE STREETS. N.E. 
WASHINGTON. D.C. 20019 



MEMORAMDUM 
FOR: 
FROM; 
HE: 



Educational Aides 
Bessie D. Etherldge 
Assignments, 1973 



Welcome back to the claiasroosu for the nev year. 

You have been assigned, reasgigaed to 

. for the /school year 1973-?^+.. 
Heaae report to 



principal at 8 : CX> on 



yom* 



Bensia Bfehei'ldge, Director 
Ciareer Deirelopment Exemplary Project 



ifllenieritarj^ Career BeYelO}p!ment I^oject 



Teacher 



Grade 



'Eavol'hQ&nt 



School 



Date & Time 
For Assistoiiee 



'Keq^ueat For Ser^rlaeg From 
Assistant Director 



Help Refflested 

assist in tool wrk; 
guid,«?*nee' leai£on ; slide 
talk; pfeotogi"apby; 
■ accoijgpany on 'trip; 



Needed 



Bro.iect: 



WeTA- Deposit thia foiitt in tiQ?' milibox. , ■ 

■ Yoimg - Return, your reqvi^sf sheet to your tenm leadex*. I viLl pick thai) 
up on M>7Ji<lay^ 

Mr J* Hoache 
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EleiKentary Career Development Oba^rrvation Form 



Martha J. P.oache 

Elementary Assistant Director 



Teachers 



ftrade 



uchool. 



Date ; 



Time 



General Evaluittion 



Clas s r oom^Erjvi rgGi^^^ 

Ventilation 1 ^ 

Appearances 

Materials: ^ ^ 

Atmosvhere : 



Incox;g^3r'ation In L\ub,1 eo t_ Areafi^ ; 

Bulletin Boards : ^^^^ ^™ ^ , , 

Learning Center 5i : ^ 
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T^sack^rs m&t aet definite ifc^sis aside to 
show pt^il^ th« x:'^>latioasltlpe "between their 
- subject aad t>i^ cvwail goal of e4«.cfi^tion, 

65* . Itei^ of th^^ eittitudes of stt^dents toward 
es^reere anfi. the voi-M of e&n fee 
cMoged Isy reiemeit cisrriculm and cotm- 
soling* 

66. Teach^r^ iiterease their ctencea cf directiag 
the TOrk intc productive cba^mels by tevlatg 
piurgils participate in the plamiing* ,[ 

67 « Teachers au^t almys be p3r«pared to ex- 
plain to p\;?gils inter«relati<:m.sMp0 asiong 
various eief8©nts of the or^rerall ctirricullusa- 

68* The uis^ of ^sarcs^sm 'bj t'iio teacfee:^^ caa 

acoo3S(]gflij?h sotMng "but Mijatiotml 'bam for ' 
the -pxqiiXt ' . 

69* Pupils imster the etss«^tials of a gi^lnject • 
psJgr exfconsiv^ plMS for 
s^ccomodatifflg individml diff ermces iii 
|>^pil^*.-: 

70* :e^ils awBr really . im&rfitrtM s«ib;S<£ct 
u^tii they - ;y2 relate vhat fch^y teT<s • 
learned to t&Q teo^.©:r p3roM«si& of the 

?!• Good r«i|yport with pij^il^ Is MintaiE&<ydi by . 
th« t^el^er vho alw^ays f iiicla ^tisie to h^l-p . 
isidividmlfj vith sE:§s^cial probl^Has^ ■ . 

7g» 3!otbi^ g:timil«,t-^iS & p^^^Fil to &:g5ply bi^jself . 
more dilige^itly thm. a wr^i^ p^&raosal la- 
t(&Te^t in hlu p2t*og^v>'v?^ 3hc%m by tSie te^sicht^r. 

73* Skills should not &e t&ught ia a mlforsa 
maner. to &11 cMMi?eKi* 

THeh Ts&cbwfi. tak^i tfee^iselves t06 flerioufily* 

T5* Teachers b€J (affective Mthout 
acainat indlvidU/^&l ^tudcnt;^*. 

76. Bvexi \d.th its difficulties 3, t^sachlag is 
very Tewirding/ 

77/ All childjren le^CTX in thft f^me mDncr^ 



TEACHER'S REPORT CARD 



I. Reaching Objectives 
Directions 



Kindly place a check in the column which indicates the 
degree to which the statement applies. Draw a line 
through all five (5) columns, if the statement does not 
apply to you. 



As a result of the experiences I have 
following: 



provided, my students have done the 



1. Made adequate adj,ustment 
to ^junior high school* 

2. Begun to astsa^e a share of 
the responsibility for the 
learning process. 

3. Indicated his learning 
style and specific needs. 

Acquired and practiced 
good study habits. 

5. Increased awareness of 
career opportunities. 

6* Developed new interests - 

7. Explored new intei^ests. 





3/^" 


"1/2 


1/^ 


None 









































































II. Ordering Priorities 

Directions: Number the following activities in the ordtir in which you 
plan to accomplish them. 

Intprove my teaching strategies 

Increase my knowledge of careers available 

Include students in the planning and implementation of 
classroom activities 

J^ovide an improved setting for learning 
Refine the model for team planning 



PUBLIC SCHOOLS Or THE: DiSTRICT OF COLUMBIA 
DIVISION OF INSTRUCTIONAL SH-'RVICKS 
CAr<CER DEVELOPMENT t" >; K M PL A P Y PROJECT 
CARVF.R SCHOOL 
a l.EhZ STREETS N.t. 
WASHINGTON. CJ.C. Z'.QO\S 



Dear 

7he teachers and pupils and I wish to tiiank you for participating 
in our Career Developrn.ont Project, Sines you fo^md the time withlii 
fiuch a busy scriodule to Game to School ati a Tol.e model and 

resource person, ve know that you must "liavo a sincere i.nterest in the 
concerriG of our pupils re|^ard:i ng careers- 

The responses we have been receiving froiii ijOme of our pupils and 
teachers lot iin know that you h::ve helped us move foxvard in makinjFj 
the pupils avare of tho g^-owlng opportunities in co.reert>, AltJO, you 
aided .uj> in reinforcing our goal of einphai-Kii^i.-ing the irnportance of 
education in preparation for tho vjorld of work. 

Vie deejpiy .:i[;prociatG your cooperation and liope that you v/ill 
consider coming to one of oiir elopientary schooliri again- 

Yours ^jery truly. 



Mr^is- ]^artha J. Roach e 
As 5 J, f3 1 ant Dire, c i:/o r 



. MJR/lpe 

ERIC 



PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBIA 
DIVISION or INSTRUCTIONAL SERVICES 
CAREER DEVELOPMENT EXEMPLARY PROJECT 
CARVER SCHOOL 
45TH ft LEE STREETS. N.E 
WASHINGTON. DC 20019 



Geptember, 1973 



Dear Parent, 

Your child has been selected to participate in an Klementary Career 
Development Project for the 1973-197/> school year. Since Career Development 
is one of the top four priorities of the school board we are fortunate that 
your childs' school has been chosen as one of the elementary pilot schools. 

This program will be carried out in your own childs' classroom. His 
teacher lias had training to prepare for this progr^uu. Teacher training has 
involved all new methods of incorporating Career Development into the 
Career Development Project will be usin^j the latest equipment and material's 
available to carxy out this pro^jram. 

Not only will your child work with various materials and tools but he 
will also be provided with an opportunity to go out .into the comunity and 
the city to see the world of work. 

In order for this program to i'unction at :ts best we will need your 
whole-hearted cooperation. This w:ill entail being available to assist the 
teacher in planning and going on trips and tittending meetings and workshops 
with teacherr:* V/e hope you will be able to v1ir.it us this year* For further 
informat'on feel free to contaet your childs* teacher or the assistant 
director of the program, 

Sincerely yours, 



Bessie I), Bbheridge, D:i rector 
Career Development ILKemplary Project 



Martha J. Roacne, Assistant Director 
Eleraentary Career Developraont 

or 6995 
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i\o return thir; sheet to yoiir criildc' teacher arj soon as possible) 



erJc 



Since I aia home during the day, I will be able to help in the 
classroom on various projects. 



I vould like to visit the studeaits and dlscuys iny particular 
occupation at a .future datt3» (ex., carpenter, beautician, mechanic, 
secretary, construction worker, otc») 

>?y job is 



I will be available to accoinpany classes on field trips. 



I would like to attend a mGetin/;^ to further discuss the Career 
Development Protrram* 



Parents^ Name 



Homo Phone 



Woris Phone 



Childs* Name 



Teacher's Nanie 



School 



o 



o 



4> 



IB o 



I 



o 

CO 



.a 



I 

to 



o 

4J 



O 



O 



1) 

O 
03 



O 
•P 

a 

-P 



o 

i 



+3 



o 



Pi 



o 



-p 
o 



4^ 



•P 

O 

ad 

I 

o 




to 



4> 



SI 



H 

i 



4> 



CO 
CM 



O 

o 



ERIC 



c; 



o 

a: c 
o o 

c:. erf 

^ o 

rH 



o 



C) 

O 







t • 








u 

















CO 
V 



to 





a 


o 


o 








q 




( — I 



rH 
O 
O 

O 







.'-4 

G 






Da 




























a- 










it 
























P 




•rl 










o 









ERIC 



Career Development Exemplary Project 
Tour Informtion 



Place ^ 

Address P hone 

Contact Person 

Objectives of Tour 



Reconnnended for: Grade (s) 

Subjects ^ \ 

Visitors will see: 



Visiting Hours ^ 

Time required for tour ' 

Time of year suggested . 

Number of students permitted ' . 

Ratio of adults to students required 

Age restrictions 

Charge for tour • 

Transportation provided?__ ^ 

Pood : Conces sions ? 

Souvenirs? ' ■ 

Handouts available? ' 

Suggested/necessary Preparation of students before the tour 
Academic 

Physical (Example: ^ attire) 



Parking Facilities 



Other Information 
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Career Development Exemplary Project 
Teacher Evaluation of Tour 

Date of tour 

School T eacher 

Grade Subject 

Number of Students Participating 

Csureer Cluster ^Curriculum Areas 



The Tour: 

Sufficient supply of guides? 

Career opportunities adequately explained to pupils? 



Occupations observed by pupils 



Hands-on e3q)eriences provided? 



Handouts ?^ 

Pupil reaction to tour 



Teacher reaction to tour: (Please be specific) 

Physical facilities 

Guides 

Content .,^______^______^_____^_ 

Problems encountered: 



If your reaction is negative, please indicate your reasons 
noting good and bad aspects of the experience. 
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CARKHR DEVELOPMENT PROJECT - MONTfiLY 
REPORT FORM 

Mo ri th ^ Jea r 

Teac he r J S c hoc 1 _G r^a d e ^ ^5 li b j ec t 

A, Field Trips Taken: 



B. Visual Aids Used: 

■ F 11 rns t r 1 p s : T i 1 1 e . ^ \ 

Place Obtained ^ Call No. 

F i 1 ni: T 1 1 1 e . 

Place Obtained^ ^ Call Mo. 

Other _ _ _ ^ 

Place Obtained 

C. Photographs Taken: 
/27 T^olaroid Prints 
/277 Black a White Prints 
lZ/ Color Prints 
/Z7 SHdes " 

D. Speakers 
Maine Source 



Call No, 



Jo pic 



Career Development Project - Monthly Report Form — Continued 

E. Parent Involvement 

Name Activity 



F. Guidance Received by Student 

Vocational Character Developme nt 



G- Discussion 



H- Student Involvement 



6-1 



a 



I 
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Gaix*eer bayelopiaent Sjcej'jiplary Program 
■ &tade3it Profile 



Student Name Bojntiroom D* C* B* 



BOTELt 






G T B S 




Data 


Date 


Da.te 


Dato 


Date 


In.structional Level 




Grade 


Grade 


Grade 


SpellinH Tos" 




Scores 


Scores 


Scores 




Read. 




Read . 


Read. 


Date 


Aritiu 


Arith. 


^rith. 


Arlth. 


Score 


Gr. PI. 


Gr/Pl* 


Gr. PI. 


Gr. PI. 



Y.ear.ning i5tyle (Check 

Visua?L ^. 

Fbonic' (Auditoi'^y)^ _ 
Kinesthetic ( Touch ) 

Attendance 

Good _ 

RLir ^. I .J I _ 
Poor 2 ^. Z I Z I 

HoaJth (Genoral) 



Other Oorai^ients : 




Novernber, 



Dear C. D. Teachers; 



Since this is Katioral Caroc^jr Ouidanc-^r Month it would be nice to 
bcj^jin our G* I). Scrapbook project, tiich ciasa will subiriit a career 
developnent scrapbook c:ontainl.n(: pictures, pooniti, storien, nevspapor 
clippings eitc. , related to our program . The* scrapbook covers can be 
made or masonite or c^n'riboctrd covered with contact piiper. It nwiy be 
virie if you as the toacher -io jaII t):e lettr-rlng in tlie scrapbooks 
since these bcoki'a will bo u;ieil for ^sh?frin^--3essioii3'^ among clasi^es 
and display activiti;js throaghoat tlie school year. Let your students 
be creative! ! 1 

Awards wt !i bo ^rivcn to thnsc cla se.s that haw done exceptional 

york . 

Deaciinc I'cr iK^r.^jp'ocoks wiJl be fi-'idJiy^. November ;0, 1972 at 
9^00 A.M. Plea.:.e uuad to tne Cc.ri^fjc Ucve.Lopinent Ofricu, 



Martha Roache 
A.' sistart Director 
Kl::iT,orr,.ary Oaj't-ior Deve.lopnient 
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PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBIA 
DIVISION OF INSTRUCTIONAL SERVICES 
CAREER DEVELOPMENT EXEMPLARY PROJECT 
CARVER SCHOOL 
49TH a LEE STREETS. N.E, 
WASHINGTON, D.C. 20019 



In response to your request for information concerning Career 
Development In the District of Coluidt>ia, I enclose: 



He vould be pleased to know your reactions to ovr aateriala 
and to study sanples of yours. 



Sincerely, 



Bessie D. Etherldge 
Director' 



Career Developiaent SSfeemplary Project 
Elementary Career Itev:elofment Reswsletter 



Bulletin Ho. 1 



Septfflttber, 1972 



1. 
2. 
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"Septeniber Is C. Blast-Off Itonth" 



from lat CD. Meeting 

Two teaas leaders wer« elected fox the 1972-73 - Annie 
Whatley (Webb) and Macon Knox (Yo^xBg). 
Coscmlttees famed: 

Citrrlculum 

Gr. 1 Pierce, Karat en 

Gr, 2 Curley^ Permell 

Gr, 3 Steward, Smith 

Gr. k Duff, Aldrich 

6r. 5 Colclo*agh, Ingram 

Gr. 6 Sharpe, Knox 

Testing 

Tucct> Soane, Whatley (Webb) 
Morris, Lyles> Lucas, Potter (Young) 

Display 

Sharpe, Foster, Hoane (Webb) 

Pierce, Ingram, Penbera, Dixon (Yo\ing) 



Potter, Eaton, Pexmel, Ingraa (Young) 

Bgnipttcnt and Siagprplies 

White, Whatley, Wilson, Robinson (Webb) 
Knox, Penbera, Hollcway, Albert (Yotang) 

Jfevs Coverage 

Foster, Whatley, Duff, Kersten (Webb) 
Pexmell, Pierce, Lyles (Yo\ing) 




Recorders 

Steward Howell, Colclough (Webb) 
Potter, Marshall (Young) 

CoKtmunity 

axrley^ 7.\icci, Colclough, Hector, !>iff (Webb) 
Dixon, Eaton, Karshall, Albert (Youji{;) 

Important Motices ; 

Activity Rooms will be established at Webb and Young* 

Diistribute parent notices regardin^^ the C, D* Program. 

Copies of C. D. Interim Report 'are available for teachers to read* 

C. D* LeanrLng Centers aro to be doveXoped in every classroom. 

Plans are being made available for the Senegh and Man: A Course 
of Stu d: ,r GouTine to be offered for teachers under the sponsorship 
of D. G. T. C. this year. 

Important Dates: (September) 

Asv^e mbly F or All G. D> Gl asses 

Locati on : Audit ori urn 

Webb: Wednesday September 20, 1972 at 1:30 P»M, 
Young: Wednesday, Septejnber 27, 1972 at 9"30 A»M* 

Or Presentation to Facii^Ity 

Webb: V/ednesday, October 4^ 1972 
Yo\jng: Wednesday, September 1972 

Additional y^in: A Course of S tudy book3.ots v:Lll be delivered for former 
teacherrj in grades 5 & 6. 

Don't forget your ''buddy^' system in your C. f)» work this year. 

Infornixition Ro: Pree F^us v^ervico 

!• Travel oi::tGide city CcUi be njade within 25 mile radius* 

2. Six copieis mst be -made of P.S«B*A. -23 forms for bus servica* 
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3» M?*ke X'equests for bus sex^nrice at leaot tixree weekn before 
desirfxl dnte* (Aiyo incliido an alternate date). 
Three bus sizes are available 

18 p«Gs eager 
24 passenger 

44- passenger (66 pupils for lower grades with 3 on a s^eat 
5. Busies my be utsod between the hom^s of 9 "30 A,M. and 2:00 F\M« 

Plea»e read - Career Mucatiou - The Most Exciting Trend In Schooling 
Today by Sidney P. Marlaud, Jr«^ Parents Magazine - Sept* 1972 

Helpful Hints : 

llio Iv'aKhington Star - Nevs can be very helpful in our G. D* work. 
Check the ^'Weekender Section" on Sattirdayrs and the "I-lini Page^' on 
Sundays . 



^ Reiaindex*: 

C-D. V/orkshop - Saturday, October U, 1972 
9:00 A.M. - 2:30 P.M. 

F'lirther infor!J3ation v;lll be given later. 



Miirthii J* Roache 
Assistant i}ireotor 



Meeting vlth Adiainistratars 

Se^tmber 29, 1972 

A Q S K B A 

Coffee 

Office 
Finances 

Stntug pf Curri G'uli;m^ Rf f oy t s 

Secondary 

Streragthe s^ad ProbleirAS^ Bl<saieiifc«i-y Level 
Pl&Tis for closer wrking r^I&tion.^hip • 



PUBLIC SCH0O.IJ5 OF THS .DTSTKICT OF GOLUMBIA 
. Browne Junior High School 
2^th anc\ Benuing Koad, E. 



Dear Pv-irenti 

')iic are happy to armounce that your child is one of a group 
of students who have been r:i*^ndornly selected to participat.e in the 
Career Doiveloprnent Prcgran -thrit is being offered to eighth graderG 
at the Browne Junior lixi;h i^chool.. -Students in thir: progran will 
report to school along with all other students on September .9, 
1971. 

•Although thi3 program is nev// the teachers v/ho v/ill work 
with your child oa'C: regular rjcabcrs of the Brovme ataff crnd have 
attended two suRo.er workshops where they have nado plans and 
jji^cxjaiTjc] :viaterials* The teachers working as a tcarriy plan to help 
each child loarn the sub joct matter and develop the necessary 
skills for his grade level* Xhey will -be supported by Ocore fully 
planned guid'tnco activitxeo. In addition these studo;int.s in the 
Career Deveioprient Exemplary Progz^oni v;ill hrivo a cliance to survey 
career oppprtunities in the Iv-iGhington Metropolitan area* 

• Please plan, to attend the oriontction assembly to be held -at 
9:50 A. on Monday, Septomber 13t 1971 ^ in tho school auditor iun. 
At the fjnd of th-;> aGsenbly you v/ill have an opportunity to t:<.lk 
v;ith mo and other [:ieabers of the pro,^ro.n staff • Then we invite 
you . to visit workshop scissions v/ith your child where- you . wij.l have 
a chcince to see tho program in action.* 

V/e look forvioj^d to working v,dt;h you as pc^rt of the Browne 
fariily thiG..yc-ax rmd to seeing you at the orientation a.s.3cnbly 
on Soptenbor 13th» 

Sincerely youra, : " • 



Principal 



BEST copy AVAILABLE 



PEOPLE TO PEOPLE 



JOIN 
JKMl 




THB PARHJT 

AIVISORT 

COUNCIL 



WE'D LIKE TO MEET YOU TO TALK ABOOT Ti!S 
D.C. CARSm DEVELOPMENT EXEMPLARY PROJECT 

Carver Elementary School 
45th & Lee Streets, N.E. 

on 

Tuesday, April 17, 1973 
At 




3:30 in the Afternoon 



Career Development Exeniplary Project 
Carver School 
h3th & Lee Streets, N. E. 
Washington, C. 20019 



May 3, 1973 



MEMORANDUM 

For ! rfembers of the Board of Education 

Members of the Administrative Staff 

Prom : The Staff of the Career Development Exemplary Project 

Reference : OPEN HOUSE 



The twelve buildings currently involved in the Career 
Development Exemplary Project will hold Open House on Friday, 
J\Hie 1, 1973 5 from 9:30 - 2:30, in each building. 

You are cordially invited to share in this experience 
at the school of your choice. The accompanying diarectory will 
help you find your way. 



Bessie D. Etheridge, Directdr 
Career Development 
Exemplary Project 



Enclosures - 2 



November 1972 



Dear CoaKOimlty Workshop BarticlpantS;, 

The Staff of the Career Developanent Exen^plary Project would 
like to thank you for participating in our workshop today at 
VeVb Elementary Schnolt 

The prlsnary purpose of this workshop ia to develop techniques 
for rallying ccOTHunity support to the Career Develofpment Project. 

Participants in this workshop include teacher^^ parents, 
civic leaders, cwnmunity a^jency workers, church r^^presentatlves, 
educators and businessnten £md women. 



Sincerely, 




JL i 




Bessie D. Btheridge, Diarectcr 
Career Development Exemplary P»Ject 



Ellen F* Datoher, Assistant Director 



hfertha J- Boache, Assistant Director 




Workers 
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Career Development Exeioplary 
Project Workshop 



Date : Saturday, Novmber 1972 
Place : Browne Junior High School 
Time : 9:00 A. M. - 12:00 Noon 

Subject : Involving the Community in the Career Development 
Program 

Agenda 

9:00 - 9:30 Statement of Purpose 

9:30 10:30 Panel Discussion on Techniques for Rallying 
Community Support 

10:30-10:^^5 Coffee Break 

10:45-11:45 Group Planning For Implementation for a 
. Program of Community Involvement 

11:45-12:00 Reporting and Wrap-Up 



Ellen F. Datcher^ Assistant Director 
Junior High Schools 

Martha J. Roache, Assistant Director 
Elementary Schools 



Participants in the Career Develcpnient Community Workshop 



!• Project Teachers and Administrators from Browne and Evans Junior High 
Schools and Webb and Young Ea^ementaiy Schools 



2. Dr. Ishild J, Swobdda 

Children & Youth Project Director 

3. Dr. Harry Lynch 

Health Center for Mbthers & Children 

4. Mrs. Delores Pryde 
Board Meanber 

D,C. P.S* 

5* Mrs. Mattie Taylor 
Board Member 
D.C.P.S. 

6. Mrs. Bertha Farrod 
Webb P.T.A. President 

7. Sgt. Wilkins and Policewoinan 
Community Relations Section 
6th District Police Station 

8. Mr. Carlin 0. Stewart 
Stev'Brt Funeral Hoane 

9. VStb. Nancy McAllister 
r^jmmraity Youth Specialist 
Shadd School 

JO. Mr. Neal Hoffman 

Ccmaminity Youth Specialist 
National Capita.. Housing Project 

11. Mrs. Marguerite Pettigrew 
Principal 

Brornie Junior Hiph School 

12. Mrs. Mary Murray 
Assistant Principal 
Young Eleinontary School 



13* Mrs* Mattie Spottewood 
Principal 

Young Elementary School 

lU» Mrs. Vivian Dean 
Principal 

Webb Elementary School ^ 

15. Mrs. Mildred Clark 
Assistant Principal 
Webb Elementary School 

16. J^. George Galloway 
principal 

Evans Junior High school 

17. Mr. William Carpenter 
Assistant Principal 
Evans Junior High School 

18. Reverend Meehan 
Church of Incarnation 

19. Mrs. Joline Bloxacm 
Volunteer Worker (parent) 

20* Mrs. Doris Clark 

Calvinade Beauty Academy 
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Directions For Small Group Plaiming at 10iU5 



Six classrooms will be used for small group sessions 



Each of you has received a colored strip of paper on your agenda 
sheets, please report to that group session. 



Recorders 


Group 


Room Number 


Group Leader 


Whatley 


Bed 


130 


Knox 


Pierce 


Green 


131 


Tuooi 


Howell 


Yellow 


137 


Sharpe 


Karsten 


Purple 


132 


Albert 


K. Smith 


Orange 


139 


A» Sullivan 


C. Bennett 


Brown 


uo 


D. Moore 



Several iitportant issues that could be discussed in your small 
group discussions are as follows: 

1. How can Career Development be incorporated 
in the community? 

2. What techniques can be used for rallying 
community support? 

3» Hov can the Career Development program help 
the community? 

A. Vlhat Important oontact persona* agencies $ 
programs etc. are available in your school 
area. 



the: national capital, arsia educational- forum 



1€S10 NIEW MAMF*«HIRK AVfiCNUK. N,W. 



i^ilL^tH(MDeNT 9CHO0U 09 (MtllAlK^ «Mttm{>«OTON 

SI). MAf^Y 8AAAH PA&iMlMYIf) 
a C ftCHiXHJ 

mmi L HSNftY 

THOMAS iOHW 
s^ar/icMAL crrv cotucw 

n-^OMAS J. LANCNIRf 
HUM MASON 

1AM£.^ VANCXEN 



May 10, 1973 



TO 3 Mftsnbars of tho K&tional Capital Area 

Educational Forum 

SUBJECT $ May 23rd Bftaetlng of tha Porua 

FROMt Elaine C. Malmad 

Forum Administrator 

Tho May maeting of the National Capital Area 
Educational Forum will be held on yedneadaVf May 
23 J 1973 at the waehington School of l^aychiatry , 
iSl5 Nev Hainpihire Avenue ^ N.W« 

This month m will continue our exploration 
of Career Development programs in metropolitan 
If ashing ton r aohool syateme» 

Our topic vlll bei 

'^Career Development Progranii in 
Waahington^ D.C« Public Schools." 

Mre« geaiie stheridge, Director ^ Career 
Developsnent Exexnplory Programs and Mrs* Ellen 
Datoher,. Assistant Director of the Career Develop 
ment Exemplory Programs will give a tape slide 
presentation of the elementary and junior high 
school program « 

Dr. Paul Cawein^ Assistant Superintendent^ 
Career D^velopmisnt Department # will present the 
senior high school picture and also give an over- 
view of Career Development Education in the 
District of Columbia. 

This is the last meeting of this year^ He 
look forward to seeing all our Forum members. 

Lunch will be served at lit 30 a.m. Discussion 
will begin at 12s 30 p.m. 
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ECMfmb. 



Career Deveiopment Im Research Stage; 

ion Tour For Students 

Career Devdupnienl have Bossie Etheridge, Director 
accomplished many* things as Martha J. Hoache, Assislatu 
hoJding Hrat in-service workshop Director for Klemontary 



Loias 

Career Development is a 
Feder;jfly fimded K-12 i^i-ade 
research project in career 
education, opcr^iting initially in 2 
elen^entary and 2 junior high 

in May, I9ti9, liie Boa^<^ of 
Education for llie DistricI of 
Columbia Public iSchools, 
ridopled the report of a Task 
Force on VocalionaJ Kducaiion. 
This body, composed of st^idents^ 
oducators, amd representatives 
from ihe com m unity, made 
several recoinmondalioiis x'which 
Career Development started. 

Some of the recom- 
n^endatiofls are establishment of 
a career foundations program at 
vlementiiry level to foci3S upon 
the economic realities underlying 
f>ur society and expanding role of 
technology in modern life, in 
addition to meeting the learning 
needs of individual children. Hie 
ot>portunities for careers in the 
Wai^hington Melropoiilan area is 
J he main reach 

Many AccompiJsho^t'nts 



for teachei- parlicipanls. 

The Project Staff of Career 
Development are: 



Schools 

Kllen P. Datcher, Assistant 
Director for Junior High 
Schools ^ 




Carolyn Ligons/ Gregory Hair, Shelta Clark/ Pat Thompsort, 
Carolyn Hawkms, and Leslie Ramos havea Mlnr Workshop In 
Career Development Pians* 



The Blacfc Volc^ 
Brcme Jr. High 
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CAREER DEVELOPMENT EDUCATION 



SUBJECT: 



CAREER DEVELOPMENT EDUCATION IN THE D.C. PUBLIC SCHOOLS 

ORIENTATION AND TOUR OP THE CAREER DEVELOPMENT ELEMENTARY 
AND SECONDARY SCHOOLS IN THE DISTRICT OP COLUMBIA 

Mrs. Bessie Etheridge, Director of the Career Development 
Program cordially invites all administrative and faculty 
members of the institutes of higher learning to spend a 
day visiting and becoming familiar with the fine Career 
Education program in the District of Colianbia. 



Please Indicate your interest in this activity by returning 
the bottom portion of this announcement. Further details 
will be sent only to those who return the response form. 

Tear off and return t o; 

Metropolitan Educational Council 

for Staff Development 
1610 New Hampshire Avenue* N.W. 
Washington, D. C. 20009 

I am interested in attending the orientation and 'tour of the 
Career Education program in the D.C. Public Schools on Thursday , 
March 8^ 1973 • 

I will be able to participate: 



DATE: 



THURSDAY, MARCH 8, 1973 



9:00 A.M. - 3i00 P.M. 



PLACE: 



CAREER DEVELOPMENT SCHOOLS IN NORTHEAST WASHINGTON 



BROVfNE AND EVANS JUNIOR HIGH SCHOOLS 
WEBB AND YOUNG ELEMENTARY SCHOOLS 



Pull Day - 9:00 a.m. - 3:00 p.m. 
Orientation ~ Morninp, 
School Tours - Afternoon 




NftME 



TELEPHONE NO. 



INSTITUTION 



POSITION 



ADDRESS 



Also, mail invitations to: 
NAMES 



ADDRESS 



CAREER DEVELOPMENT EXEMPLARY PROJECT 

This Carci'v Developmen! Exemplary Praioc(. a dcsigiJ in 
oirecr ediK-aliou K- 12 funded by tlic U.S. OrTice of Fiducation 
and the State Vocational Education Act, bc«j;u5i opcrauons in ihe 
iunnnier of 1970 with volunteers front Tour schools in the area of 
the Spingarn histrtictional Unit ; under the supervision of Dr. 
Nornu'in Nickens, Division of histniotion. ruui ilie aciive direction 
of Dr. Paul E. Cawein, then a memhcr of *he Division. 

Baseci al Webb and Young Elcnicntary Schools and Browne 
and llvu'is Junior Ki^h Schools, the program invofved grades one 
tiirough six; grade 'icvea at Evi^us and grade eii^ht at Browtte. At 
!hc elementary level 513 pupils were involved and at jsanior higi^ 
school, 313. Tv/cnly-lwo elementary teachers and counselors and 
iwenly-three junior Ingh .school teachers and counselors made up 
the original implemcntalion teams. 

Beginning with an orientation workshop in the summer of 
1S)70, in which The teams explored the task ahead, project 
personnel went into curriculum research and d<3vclopment during 
tlie summer of I97U The elementary teachers produced a 
Handbook of Suggested Activities and the secondary teams 
worked with consultants from the Metropolitan Educadonal 
Council for Staff Development to produce the first draft of an 
integrated, interdisciplinary curriculum for grades seven and 
eight, based upon ten clusters of the world of work. After 
classroom trial and revision, this curriculum is now ready for 
printing. 

(Continued on Page 3. See Exemplary Project) 




CD. 



Fxcmplary - Pmjeci 4th Ctadc CAitSi; Icorm u^ol tcch;'.i}io^y 
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(Exeiuplary Pro/ err - Cant if nied from Pu^c I) 

Tlio ten clusters used here are a modification of the fifteen 
ciusier plan offered by the U.S. Office of Education: 

/, (jrade 7 ■ ' - 

\, Consmiior and Hoincmaking 
11. Communications arid Media ■ ' ; 

; !IL J-ino Arfsand Himjanilic?i V ^ ^ 
. ; !V: ' Conslniciiori and Hnvirdmnent 
= v.- Agri-Business. Natural Resources. Marine Science 

Grade H^ ' '.'"[ - ' ' ' 

' I.- Public Service Occii|v;itions - 

^ IfJUcalili Qccupalionii 

liL| .Mahufaci'uring. Markeling :n)d Disiribuiion. Business 

l aud Offico Occupations 
IV. Tratisptutation 

y. Nospiiaiiry; Rccreiiiioii and Persoiiai Service Occupa- 

■;v.lionS-.>;V'-'-:-^ / --^r'-- - ■ 



■ At the eiemonlarv level, ihe prograuj focuses on ca! 
awareness; hegirmiuu. :it kindcrganen whore the child: bcgin> 
explore the world ouiside his home. Through a highly integra! 
inierdisciplitKuy approucl) which inckidos a variety of high-ifU) 
hands-on activiiies including tool loclmolouy. the program \ 
jxjses to e.vplorc five selecied cuncepis: 

There is dignity in all WO! k. 

The life of a culture depends upon its workers v 
produce goods and services. . 

There are many different kinds of w<u k. . 

Mankind iiscs tools for work. 

Work has rewards. 

The recent Christmas Bazaar at Young School was 
culminating activity in a project-wide exploration of (he princ 
of (he division of labor. F:ach class completed a production- 
activity, prodijcing the goods for the bazaar. The highly color 
seasonal activity offered articles from Christmas ciirds, jewe 
hand-made candles, and tree ornaments to felt stockings and 
wreaths. The young salesmen performed tiicir tasks; the bo 
keepers posted their gains. ■ 

The junior high school level moves upward to llie goal 
career survey, organizing the world of work into ten cluslcrs fi 
which the hucrdlscipHnary curriculum flows. Experiences 
varied. The student has a chance to see himself in direcl relat 
to the career opportimities around ; him as he engages v 
high-impact activities and materials afforded by the prograin. 

When the student reaches senior Itigh school, he enters : 
another phase - career exploration. Al Woodson, the project K 
sclioolj plans are currently underway for establishing a str«: 
career curriculum in several areas including communications : 
media, health and medical services, construction and matori 
power and energy laboratory, business and office occupa tic- 
distribution and retailing and occupational home economics. 

; The model at Woodson is a part of a city-wide plan 
specialized Career Centers open to all students. The inclusion 
opportunilies for on-the-job experiences and career guida 
counselling is a feature of the total program wliich will sboh 
the model fiK the District. Eiglueen teachers will staff ' : 
program w hich is conducted under t he direction of the Dcp . 
mcnt of Career Development Programs. ; ■ 

Tile expanded project. 1972-73^ includes 38 ; teachei-s r 
counselors and 930 pupils at Webb and Young, K-6. At Brov - 
and Evans. Ihere arc 76 teachers ; and counselors and 1' 
studertis. At life beginning of the second semester, when the T 
i component goes into action,"l8 elementary teachers and ' 
ciiildrcn and 7 junior high school teachers and 141 studerits V 



Ifewletter 
Departn^t of Cajr^ Dev^cfsa^t 
Jan*-Febi., 1973 



THi METRO SCENE 



Boa rd Approyes Ca reer Centers 




The District Bi>ard of Edu- 
cation yesterday unanimously 
approved, after a brief public 
■hearing, a plan for career de- 
vdopment that eventually 
could have substantial effects 
on curriculum at all grade lev- 
els. . 

The plan, to be submitted to 
the U.S. Office of Education 
regional office in Philadelphia 



for a $1.37 million grant for 
&e current fiscal year, antici- 
pates phasing out vocational 
ingh schools. High scihool stu- 
dents would be enrolled in one 
of a munber of satellite career 
centers abound the city. 

Hopes are thai the plan can 
improve statistics that show 
that only 19 percent of District 
students now emroU in voca- 
tional courses, while 80 per- 
cent seek employment after 
high school graduation, many 
without adequate career coua* 
seling. 

In addition to the high school 
program; elementary aiid Jun- 
ior high school students would 
erolore aspects of career de- 
velcpment as an integral part 
of their education. 



In the pilot project, about ^ 
170 7th aud 8tlh graders ran- . 
domly selected at Evans and 
Brown Junior High Schools ' 
will be introduced to five ca- ' 
reer areas during the school 
year. Interdiscipunajw teach- , 
ers will tie the regular Eng- 
lish, social studies, science, 
and math courses into health ^ 
careers during the first six 



TheWaAta^ 

'nNCllS AnSN'T rHe ONLY TOOLS' 

A new tssreBF hr DX, stkook^ 



The District School Board last night unani- 
mously approved a career development pro- 
gram that would introduce students from ele- 
mentary grades up to manual arts courses and 
career counseling, thus abandoning the con- 
x^ept that vocational courses are primarily 
places where •'dummies are sehl/V ; V 

' With more than two years of planning be- 
liind them* the project's backers will now seek 
:{V (L3 million grant from the U. S. Office of . 
Education; and an additional $4wt million in ; 
aid from Congress, 

As explained by it's designer^ the D« C. 
sdiooIsV Assistant Superintendent for Career 
Development Dr/ Paul Cawein, the program 
would develop over the next 20 years into a 
career study course designed to meet the 
neefSj of students who intend to seek jobs 
immediately after high schooli and those who 
ere colleige-bbund. 

Elementary school bpys and girls; for exanOK 
pie, will work with hammers, kiddie-sized jig- 
saws and other tools so they can learn to solve 
problems with their "hands as well as their 

heads/*:,:':- ^ 

"Until you respect and understand what 
tools are all about, you don't understand the 
concept of our industrial society. The pencil is 
not the only tool a child must learn to work 
with,"; Dr. Cawein said* ; 

^ This September a pilot program ; will be 
launched in two Northeast junior high schools, 
Browne at 24th and Benning Road and Evans 
at 5600 East Capitol-st. if-M 

About 170 students in each school will be 
chosen at random to attend classes based on 



10 career "cluster" courses, including the 
ilelds of communications, transportation, publ* 
ic administration, manufacturing, marine sci* 
ence and health occupadons. ... 

By the end of the eightii grade they will 
have studied all the fields; with their English, 
math and science lessons tying in with the. 
cluster under study. By the thrie ; a student 
reaches high school he should have an iderof 
•what interests him, Dr. Cawein said* • * 

: the next 20 years, centers devoted to 

cluster study will be built thruout the ; city, 
with students attending some classes in their 
reguldr high schools and some in the special- 
ized locations. ' 

"It Is felt in the community that wie are 
trying to take the inner city kids and shuffle 
them into low-level jobs." Dr. Cowen said. But 
the program is essential he said» to allow a 
student to do "something that interests him** 

• Washington*s five -vocational high schools 
: and assorted vocational programs in regular 
schools here serve less than 20 per cent of the 
city's students. Dr. Cawein said he is trying to 
reach the other 80 per cent, from the dropout 
to the college bound. 



Career Oevefopoienf 

Wehh Elenienfaiy School Pilot P^^^ 

Mr, Olivet Rd. and Holhrook Sr., N,E: 

For Further Information: Ms, Bess'ie Ethridgc. Career 

Devehpmern. b,C: PM^ 

M^;. Rarstcn*s first grade pupils were engaged in a 
•kfvely discussion of the meaning oT the words ''pro- 
"iu:er'* and ''consinner" when we entered ihc room. 
They deluied the difference belwt;en a producer of 
goods and a producer of services, and tlicn they began a 
game, I he hoys vs the girls, where ( he teacher hsted an 
occuparion or profession and tlie teams took turns 
deciding whether someone in thai field produced 
y,oods or services. 

. . As the gamewent on, the children were learning 
reading (pronouncing the words the teacher wrote on 
the board) . arithmetic (keeping score and adding 
points) and reasoning (the girls s;nd a cook was a pro- 
ducer of goods, but the boys argued that if she was 
your mother a . cook was a producer of services; the 
teacher gave each team a point). 

In a fifth grade class the pupils had drawn and cut 
put a paper pattern of a sahnon. Half the chiss was 
using the pattern to cut out shapes in felt and burhip 
to make pillows/ The rest were donning goggles to 
protect their eyes while they used a power saw to cut 
masonite to make fish-shaped wail plaques. The 

D C. Ci (i7.cn.s For Bctte 



teacheryMs. Colchough, said the activity was part of 
a unit on salmon and will conclude with a salmon fcasl 
prepared and ser\'ed by the pupils; Not only were the 
boys and girls getting a healthy dose of arthmelic as 
they measured, cut and sewed, but they were learning 
two other useful lessons-working cooperatively and 
(hat girls can use power tools and boys can handle 
scissors and yard-goods. 

In Mr; Robinson's sixth grade science class, the boys 
and girls constructed a closed circuit using a battery, 
wire, lamp socket and switch. When they finislutd 
that learns of boys and girls read the equipment lisi, 
selected masoniic, carpenter's squares, a brace and bil 
and a handsaw, and began measuring and cutting to 
make a question *and answer board. ' 

In another sixth grade class, Mr. Sharpe supervised 
pupils as they finished a unit of study on Africa. Some 
were putting the finished touches on painted inlaid 
jigsaw pu?.zle maps of Africa, and otliers were pohsh- 
ing continent-shaped pendants for necklaces. 

These sample programs arc more than fun and 
games. Not only are the pupils using math and read- 
ing skills as they learn to use tools, paint and material, 
but ihey are also developing an awareness of the world 
of work, and because of the program's emphasis on 
team work, they are learning to work cooperatively 
and to complement each other's skills. 

Ciu*eer Development now has pilot programs in 
Amidon, Drew, Lenox, Syphax, Tubman, Tyler ami 
Young elementary schools, a parochial school, and 
Browne^ Evans and Jefferson junior high schools.; 
.Although the original timetable which called for full 
system-v^ide implementation by 1974 may not be 
met, the program will be phased into an increasing 
number of schools until the entire k- 12 ciuTiculum 
reflects an emphasis on career development. 



Hie Btilletin Board 
Mai^ehv 1973 

D. C. Citizena for Better Public 
Education, Inc. ? 



Places to Obtain Elementary Career Development Information 

1/ Dally Newspaper- ex. classified adSj mnl page etc. 
2. Public Library 

3* American Personnel Guidance Association, 1607 New Hampshire 
Avenue, N- W., Washington, D. C/ 20009. 

B'Nai B'rlth Career and Covinseling Services, 16/+0 Rhode . 
Island Avenue. N.W., Washington, D, C, 20036 

5. Chases- Calendar of Annual Events, Apple: Tree Press. Box 1012 
Flint, Michigan 48501 

.6. Telephone Directory (Yellow Pages) 

7. Guide To Community Resources - (Trips) "Learning Outside The 
School** Montgomery County Riblic Schools. Rockvi.lle, Md. (Cost) 

8. Magazines 

9. Govei^nment Agencies 

10. Neighborhood Job Corps 

11* Fire Department (Community Relations) 
12* Police Department (Community Relations) 
13. Local Colleges and Universities 
14* Hospitals ; ' / 
' 15 . Housing Department 

16. Health Department 

17. Recreation Department 

18. Employment Offices 

■ ■^^9. Media"- \ ■■'■^^ 
20/ Students, teachers, parents, commimity residents and workers 

List compiled by the Career Development Exemplary Project of the D.G.P.S. 



Module I . 
Grades 7 aad 9 
Consvaner mid Kosnem&kiDg 

,1, Cons\3mer Education-Budgetiiag 

2» Consumer Education-Inatalljcent 

3* CoMUEifir Education-Retail Credit Buyiisg 

k. Wise Use of Credit 

5* Blue liasldki 

6v A looming f or JiMny 

7* Rag Tapestry 

8, Why K&n Cwates 

9- Consum)er Protection 

10, Your Job-You and the Boss 

.11- The' Poor Pay to^ 

12. Tbe Most for your J4oney 

Module II 
Grade 7 

CoiaiiMQi cation and Jfedl a 

1» Beveiqpment of Cojmmmi cation 

2. African Dances 

3 . Age of Kennedy 

k. Art of the Motion Pictures 

5 . Report and Explaining , 

6. Space Place 
7- Walker Kerr on Theater 
8. The Vfhole World is Watching 
9- More than Words 

10. Our CosiBfiunity 

11. Child of the Future 

12. ^fhy Ccaarmmication Satellites 

Grades 7 and 9 
Construction and Environment 

1* Cosmopolis 

2. Assembly Line 

• 3- Before the Mountain Was Moved 

My A City is People, 

5* Kfultiply and Subdue the Earth 

.:-Grade;;7 ;v; : ^ / -^ ; ■ ;/ ^ 

Agri'-EusineijjB, Jfatural Resources- 
I&rine Science 

r» : Flowers on a One Way Street 
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2. Water- Old Problevns and Kev Approaches 

3v Zoos of the ¥orld 

h. Wliat is Music 

5. Blessings on the Woods 

6. Psychedelic "t^et 

?• The Hands of Jferia 

Grade 8 

Health Occupations 

1. Death 

2, I am Somelijody 

3* Jeiiny is & Good Thing 

h. Jobs for Vfomein 

5* \^ere axe You Going 

Grade 8 

InterBiodal Trsaisportation 

1* A City is People 
2 . Airborne 
St Cosmic Zoom 

k. Oiice upon a Time Ilhere Was A Dob 
Grade 8 

Public Service Occupation 

1, Black Soldier 

2. A. F. B. 

3» Joba and AdvMicemexvt of the Move 

U. *A xtorning for Jiiraiiy (listed for Consmer Homcimicirig)' 

5. Thats Me 

6. Why Man Creates 

7* Your Job - You arid the Boss 

8. Heritage of Splendor 

Grade 8 

Hospitality, Recreation & Persozial Services 

1. Child Watcher 

2. In Search of a F&st 

3. Jesse Owens Rebxrns to Berlin 
h. Jobs and Co'ontinuing Education 
5. Modern Africa 

Grades 7 and 9 
Manufactizrin^ 



1. Hard Time in the Country 



2/ Hoxvest of Shame 
3. The Couipany of Men 
k* Job for Women 

■5 ♦ Where are yxm Going : ■ 

Consumer 7Kid Hoffiemking 

1. Your Joh-You & The Boss 

2. Big Con 

3. Hey Cab 

1; ^. . Iimaigraiit f rom America 

Pine Arts aM Rumanities 

1* Between the Kivers 

2. Boy of Central Africa 

3. Clown 

Jf, . Disooverlnig Jasat 
5* The Hand ' 
6, What is Music 

Grades 7 and 9 

Construction and I&tviroumenfc 

1* Black Mten and Iron Kbrsee 

2. ; Ecology - 

3. Ergatz 

miution is a Mj^^ of Choice 
5. Up is Down 

6-. Portrait of the Inner Cityt A Place to Leeim 
Msjiufacturlng 

1. ' Bill; of Right.5 in Action - Eqml Opportimity 




WASHINGTON TECHNICAL INSTITUTE 



BACHELOR OF SCIENCE DeGREE PROGRAM NOVembet 22 1971 

IN lEACHING OF TECHNOLOGY * 



Mrs. Martha Roach 

Webb Elementary School 

Mt. Olivet Rd., & Holbrook Pi., N.E. 

Washington, D. C. 20002 

Dear Mrs. Roach: 

I would like to express my appreciation for your cooperation 
in making the class, Career Development Programs, more meaningful 
for the students of Washington Technical Institute, You provided 
insight, for the entire class, into a promising method of operationa- 
lizing the concept of Career Development at the elementary level. 

Many thanks for coming to us and v/e look forward to having you ; 
visit with us again. 




JPS:hgy ' 



cc: Dr. Paul E. Cawein 



;. WATECTOWN INDEl-^llNDENl-" SCHOOL DISTi^lCT .No. 1 

■ : . . ^ XAIil:ER DEVE!X^PMENr PROJECT - ^ 

\\''\Arf;:RTO.\^:^N, SCM.i'ril nAKO'PA 57201 

.•>.io.,..rJi„..,.-,r ■ December 9, 1971 ,-.3c. j..„ih a >...,,.,„ 

■ ' :. , I ifj»rpi)iinc: .oor- 



Mrsa Ellen F* Datcher 
Assistant Director 

Career DOTelopment Sxemplaiy Prograni 
Evans Jurdor High School 
55th and Sa.£it Capitol Street 
Washingtonj^ D/ cl ■ 20019 

Dear Mrs « Datcher ; 

: Many, thanks for the excellent hospitality you provided me during 
.n^7 recent visit to Washington* - : . 

I .was inost impre^ the scopt^ and activities of your 

program* ; J 'rr, sure that the x-esults of your pilot projects will provide 
much needed direction for the national emphasis on" career education,* 

, At .present , I *m ezigrossed in studying the draft curriculum g^aides 
you : let me borrow. The naterials seem excellent^ and I know that you 
and- your staff are having an .exciting time inplementijig them* 

Thank you again^ Md I*' 11 have further, more specific comments 
v%'hen I return your materials. 



Sincere3.y youjL'^s , 



■ ' ' ' David F« Marquardt 



■ WASHINGTON TECHNICAL IN STITOTK 

• . 



^.o^^orlic^t:^ci:aEGHKb PROGRAM : / . . : November 22, 1971 



Mrs, Ellen Datcher 
Evans Junior High School 
5600 East Capitol Street, N.Ti:* 
Washington, D. C. 20019 

Dear Mrs. Datcher, 

• I would like, to express my appreciation ft.r your <^oop^"tion in 
maidng the class. Career Development Programs, more ^^^^-^"fful for thu 
^tudLnts of Washington Technical Institute. You provided insight, for 

entir: cuss. Into a proM«ing .ethod of operational zing the con-^ 
cept o£ Career Development at the Junior High School Level. 

Many thanks for coining to us and we. look forward to having you 
visit with US again- ' 



Sincerely > 




jrS:hgy' 

cc: Dr: Paul Cawein- 



PUBLiC'SCrtOOLS OF THV" DISTRICT OF COLIJMISIA 

i>e: p a m m i:. t i i' op c i-: n u n v ii lo }■» M i:; wr f ^. o a r a m a 



jMarch 1972, 



yirs. Lllen Da tcb.ei: ^ Assis t:ant Director: v. . ' • - ' 

Career Development P^xemplary Project: . 
Junior High Levels 

Brovme JuMor High Sclvcol : * • ; • . 

WashiugtOTi, D. C. 20002 . " ^ • 

^D<iar-Mr.s. l;atcher: /k.- • ■ .. :/•.:. ■ 

■ It wa« indeed a pleasure to liavc you includc:i in your busy; schedi^e die 
''Joint V)orkLvhor> oiV Avrla Lion Indut; try '' spoasored by the Public Schcol;i^ " De-.^ , . 
IvirtFaent of Career Development Progr^iuiB, ::ncf: the Of f ice of General.. Ayia Lion;: 

We sincerely- hope that i the concerted efforts of. all. involved : will -lead 
to a continued viable relatiori^ihip boli'/ecn .the .D.V:.C.: 3:^ublic Schools, i-ederal. 
/iviatiorr Adjuinisrrationi and ot:liar^ concerned with career education. It as 
anticipated tl-Ki t rhere wi].l ;be: follow-up workshops or ^jeTniriars, tha t a^J.1 , 
generate a cohesiveness and continuity to the proposed and planned prograijus 
and 'projects cha t were ini tia ted at ■ this workshop : . ' . ^ . r - 

■ l;e extend an invitation to you and i\iiy of your interested associates 
to shave us rjny d:-ta you decir. gerriianc to our goals in career edncatior.. 

Any iratcriaU; v;e iroy have can be nn^uhii available upon request. 

A^;^ain, v.e appreciatr' your lntoro<^r, attention, and pai ti ci pa t1 on :Ln our 
work&hop . 

Very r. rui'^f \ yo ur s , 
.A . I p. . 

Pauj E. Ca wein 

A i t: ta n t ...f} up o r J n 1 a nu en t 

\ . ' . , Edward P. Vangirajn' 

SupenrI sin?.^ Directoj: 
Trade and Tndu.^itrial /:duca tion 
v.. 

• ' ' l-arl L. White, Teacher 

Trnn.^'pnrta txou Cluir^ter 



ERIC 



PHC:er 



PUBLIC SCHOOLS OF THE DiSTRICT OF COLUMBJA 

PRESIDCNTlAt. fJtlHLDlNG 
415 * IJitM t;Tn:.i:v, h. w, 
WASHINGTON. D. C. ZOOOA. 



March. 1972 



Mrs, Martha J, Koache 
Assistant Director 

Career Develop men t Exemplaxy Proiect 

Elementary Level 

Webb Elementary School 

Dear Mrs . Roache.: 

It vjiis indeed a plec?sure to have you include in your busy schedule the 
"Joint Workshop on Aviation Industry** sporisored by the Pii:>lic Schools, De- 
partment of Career Development ProgramSj and tlie Office of General Aviation, 
F.A.A. 

We sincerely hope that the concerted efforts of all involved will lead 
to a continued viable relationship bet\'/een rhe D, C. ).'ublic SchooiSj federal 
Aviation Administration, and others concerned with career education. It is 
anticipated that there will be follow-'up workshcrps or senjiruirs that vjill 
generate a cohesiveness and continuity to the proposed and planned progr^ims 
and projects that were initiated at this v;orkshop* 

We extend an invitation to you anJ any of your interer^^ted associates 
to :-3Jiare v;ith us any data you deem gen:;arie to our goals in career education* 
Any materials v;e nviy have can be made ^ivai]:f'jle upon request. 

Again, v.e appreciate your interest j atti-^nti. on, and participation in our 
wor kshop . 

Very t rulv^- yoursy 

Paul. E. C<}.\^'oi\^ 

I\ ^.^J i r-. t a nh fj upcrii'i tendon t 

Ed ware Po 'ian^an:!!! 

15 up I? r*\- J \,\\\\ D.i r e i: t o r 

Tradr .tnt) Indus Lrial Education 



Earl h. Mhiti:.^ Teacher 
Ti;:a or ti or. C'.'.ufl ter 

PEC:er 



ERIC 



PUBLrC SCHOOLS OF TH£ DISTRICT OF COLUMQfA 
DEPARTMENT OF HOy.h: ECONOMICS 
PREMlDENTIAu DUILCING 
Al'S ^ \2rH STRUfiT, W. 



March 16 j 1572 



MiiMOHAI'ffilM: 

TO: Mrs. Ell.en Datcher 

Assistant DirecUir 
Career Deve.lopifient Frot:^i*az/iS 
Jufiior High Schools 

FROM: Mi'*3» Mai'iai:i B. Coxiav;ay ^. 

As 3 is tan t Di re cte r 

RfS: Presentation of the Junior iiigh Development }?rogram 

It had been my hope' to va'ite to you earlier b\xt olihor demands made it 
impossible* ■ 

Thank yoii for sharing with the home economics teachers in ttie D* C* Public ■ 
Schools the program o£ Carreer Development at the junior high levBl* It va5j 
a pidvllege for oiir teachers to have the opportunity to be informed of this 
p3X)gram during ite inj.'arxcy« hopefully, this kind of insight vill help thtim 
to accept and ;t::uppox't the pxc^graiTi when inqolemented in their schools* 



ERIC 



PUBLIC SCHOOLS OF THE DISTRICT OF COLUMBJA 
DEPASTMENT OP HOME ECONOMICS 
PRESIDENTIAL BUILDING 
4IS . UTH STRKET» N, W. 
WASHINCSTON. D. C. 20004 



March l6, 1972 



MEMORANDUM: 

1!0: Mrs* Martha Roache 

Assistant Director 
Career Developme/xt Programs 
Elementary Schools 

FROM: Mrs. Marid.n 3. Cor^way 

Assistant Lii'ector 

RE: Presentation of the Elementary Career Development Program 

It had been my hope to virite to you earlier but oUier demands made it 
impossible. 

Thank you for sharing with the home economics teachers in the D« C« Public 
Schools the program of Career Development at the elementary level. It was 
a privilege for our teachers to have Lhe opportunity to be informed of this 
prograni during its infancy. Hopefully, this krlnd of insight will help them 
to accept and siqaport the program when implemented in their schools. 



ERIC 



UNIVERSITY OF FLORIDA 



GAINESVILLE 3260I 



P,K. YONGE LABORATORY SCHOOL 



The Eusion of Applied and 
Intellectual Skills (FAIS) 



COLLEGE OF EDUCATION 



March 2^, 1972 



Ms • Martha J . Roache 

Assistant Director 

Klementary Career Development 

Webb Elementary School 

Mt. Olivet Road & Holbrook Sta*^ N, E. 

Washington, D. C. 20002 

Dear Martha: 

Thanks so much for taking me out to your school and setting 
up the classroom visiits. I surely had a good time. The 
teachers and children seemed to really be enjoying themselves* 
Something good had to be going on! 

I hope we can visit again • 




Sincerely yours 




M, F. Smith 

FAIS Project Director 



End : brochure 



ERIC 



DAIRY COUNCIL- of or^a,te:r metrofoutan Washington, d. 

ISlt K STREET* M. W» WASMJNOTO.^^ D, C. SOOOS REPUB4-IC •y-IICO 

December 27, 1972 



Mrs. Bessie Etheridge 
Career Development 
George Carver vSchool 
45th and Lee Streets, N» E. 
Washington, D. C. 

Dear Mrs. Etheridge: 

It was very nice to meet with you to discuss our nutritioa education 
workshops. Mrs. Smith and I look foroard to heairiag from you regard- 
ing the possible implementation of these workshops into the schools. 

Best wishes- 



Sincerely, 




Jeanne Clarke , R,D. 
Executive Director 



JC:dc 



ERIC 




McKEESPORT AREA: SCHOOL DIS11.U.CT 

CAREER EDUCATION PROGRAM 
McKEESPORT AREA SCHOOL DISTRICT 

V AOM^NISTRAT^VE OFnCES 



HARRY R. FAL/LK : 

Suptjrlntnndom cT iJchools 



HENRY F. DURAND 
Di.-cclor 



January '3^ 1973 



Mrs* Be sseyE the ridge 
Carver School 
WashlngtonV D»C, 



Dear Mrs /Etheridge : i 

I certainly want to thank you Cor [giving us yonr tirne cnv December 20 during ^ 
our visitation. Yon; and Mrs « TltatcliL^r were very helpful and we learned a good 
de^-U. 'I. feol 3^our program ha« alot of merit and seems to be vrell thought on t» 
■I hope that" your program jiucceeds and I feel that the type ol: format and plan- 
ning that you have put into it, thtvre isn't any doubt that it will:. 

OncG ag*^in, thank you vet^y much for your f:lm<?.. 



Sincerely , 




Henry . 'F*' Durand 
Director-rCareer Education 



HFD:ncu 



K G H N y. \ M R Sk I ti M I u , : A s s 1 fv ( » r S u ii H ! N f f;,?j o e. u i 

lll.f.S^r. ^^ VARY t ftUCT ! 0!< : 
. : AMARILLO, TfiXAS 7910) 



L . HEfiJRV/ ASS ( UTAur 
Ei.5:mu- f»7 A?.>;^ I N6r«uc y i on 



March 12, 1973 



MSo Bessie D, Etheridge^ Director 
Career Development llbcemplary Project 
Carver School 
Washington, 0. C. 20019 

Dear Ms* Etheridge: 

, Mr« Kenneth Skiimer and I- wish to express our gratitude 
for your con aider at ion in. scheduling a visit for us: regarding 
your career 'deveioprient f>rograjji in one of the elementar.y 
schools in Washington, D , C^^ by telephone March 9* 1 973. 

i V/e w-iil b'B^a 

on April I0th» y We' would ver^^ one of 

the eleonentarjrlschools pilot irig career d 

will have only; until noon to visit in your schools* 

. i Ai^ainj. we appreciate this courtesy and look forward 
to "our vi^3ib vith'you* 

Sincerely y 
■ . , William iienry 



McKeesport Area School Dlstnct. 



Office of the PrincI pa J 
Highland School 

Highland Ave. 
McKeesport. Pa. 15132 
672-3693 



March 26, 1973 



Mrs. Ethridge 

Career Developnieut Program. 
Carver Elementary School. 
A5th Street:, N*S. 
Washington, D, C* 20002 

Dear Mrs. Ethridge: 

Just a few lines to again express my thanks for your gracious- 
ness. I can't thank you enough for giving of your time and self in 
escorting me around. I knov; i\ day like that away from your regular 
duties means twice as much work the follov?ing day. If ever I can 
repay you, please don^t hesitate to contact me. 

Your progi'am and staff were very iirrpressive* Hopefully, we can 
adapt some of your ideas and make our progra'ai a little better. The 
students were delightful. I hope N*B*C. does justice to your studenti^ 
and program. The District of Columbia it? lucky to have such leadership 
a« exhibited by yourself and Mrs. Dacher. Please tell her I said hello* 

Thanks again* 



Very sincerely yours. 



Adolph P, Vaf 
Principal 




srok-tARiA j| McKEESPORT JUNIOR HIGH SCHOOL 



.VI I •if 



P 
If. 



rPANGvicH ■ : ■ March 30, 19T3 



Mxs/ Bessie Dv SfcVie^-idgej Direc^^ 
Career reveloprr.ent Pro/^rat:; 
Tfeshington, D.C Schools . 

Car%fer Elementary School " : : 

i|.5th ana Lee Streets 

Washington, D.C. aOOOO -i 

iltear Hrs« Ei:heric3ge: . , i ;.. 

T woulfi to thank you for your hospitality 

the T>rIvileBe of obMer^/iug the Career EducatJ.on Program 
'v£h- n,.ton, D,C. F.choolB. V/c all vere very xmpressed 
Sth the schools thcselves and the -f^^^^^^''^^, 
rn-idr^ bv f'- Career Education Prograi-i to the sbiulcnto. , ine 
; L. +ei(^her'^ we-- >nost liracious in telling us about 
wr^doSi?: S^/it save evidence or .oth co.nit.ent 
and achievement* 

If w.- can 'be or ^ny service to you, plocuje do 'not • 
hesitate to cf^II- 

Thank you asain j'or your kind consideratiorK 

Sinc^^tjlW 

^"^y^oh-n Knox 
Principrxl 



C(.1 



McKEESPORT AREA SCHOOL DISTRICT 



CAREER EDUCATION PROGRAM 



McKEESPORT AREA SCHOOL DISTRICT 




ADMINISTF^ATIVE OPPiCES 



5HAW AVfeNUfe' AH(i U0CU<;T SfHCKr 



HARRY R. FAULK 



HENRY F. DURAND 



Supii'intondtini of Sctitols 



Director 



April 5, 1973 



Dear Mrs. Datcher: 

I would like to thank you foi" the pleasant and extremely interesting 
visit that we had with you on Friday, March 23 f 1973* I waa very 
impressed with the program activities that I viewed iri the schools we 
visited. The progress that I observed while visiting your Career 
Development Program made me believe even more firmly that the team 
approach is the most effective at the junior high or middle school level. 

There was much evidence in the classrooms of career development activities, 
and student interest seemed to be quite high* I wHl r«&me©ber for a long 
time the expression on the face of the young tmn who told us that he 
misses the career development program in his 9'-' grade year* To have 
created such an impression on the students is indeed an outstanding 
accomplishment t and you and your teachei^n deserve much commendation*. I 
am very pleased to have had the opportunity to visit your prograffl* and I 
appreciate the time that you and the other faculty members spent vdth us. 
Please express to the teachers that we appreciate the time that they gave 
us and aleto tell them that we felt the classroom activities were quite 
interesting* 

k& I had mentioned when we left, I will be happy to share with you 
materials that we inay develop in our program* 

Thank you agaiji for your time and help^ X am sure that the information 
I gained will be very helpfull to me as I owtinue work to develop program 
activities at McKeesport Junior High School* 

SiJicerely^ 




Judith L* Bookhajr.er 

Career Education Coordinator 



krg 



ERIC 



April 11, 1973 



Mrs. Bessie D.Etherldge, Director 
Career Development Exemplary Project 
Carver Elementary School 
45th 6c Lee Street, N.E. \ . 

Washington, D.C. V 

Dear Mrs Etheridge : 

I am-happy to inform you that the Career Development Exemplary 
Project has been designated as outstanding and will be given the Gold 
Medallion Award by Dr. Hugh Scott during the spring conference of the 
Department of Federal Programs. The Conference, ^'Profiles of Outstand- 
ing Pro jects" , .will be held at the Sheraton ParkLHotel on May 7,8^9^ 1973 
It is planned that a formal presentation wiH be made during the banquet 
on Tuesday evening. May 8 at 7:30 p.m. 

Display booth No.l7 is being fflade available to you for the three-:- 
day period. The 8' by 10' space will contain a table eight feet long, 
one chair and a back drop . Electrical outlets are located in the space. 
We hope that the booth. will be manned from 8 : 30 unt il 5 :00 : on Monday, 
from 8:30 until 7:00 (just prior to the banquet) on Tuesday, and from 
3:30 until 5:00 on Wednesday* It is possible to get into. the display 
area between 6:00 p.m. and 8:00 p.m. on Sunday; May 6 for installation. 

Dissemination opportunities : will be numerous during the conference 
wtu.ch^ over laps the National; Ed/fair V73 at the Shorehambn^ May 8^-^^^^^^ 
Participants- in Ed/fair are :invit the ^Prof lies Conference 

and are expected especially on. Tuesday! ^ ' : v - ' >. ' 

- We than^ for participating in this effort" to bring attention ■ 
to the: ; federally ^ funded activities 3. and we look forward to seeing you : 
during the conference* 

If there are questions^ ple:ci3e do not hesitate to^^^^ Frarices 
Watts ; : Conference ChalJ^ian, or Mrs V 1845 / ' 

: = A fee .schedule and, a boo th map' are enclosed for your iuf orma tion . 

v. ■ Harris /M. - Taylor: 

Assistant Superintendent 

■ Enc 1 osur esr (2'> V;! ' -.^i- :■!:■ . i' ^ 



PUBLtC SCHOOLS OF THE DUSTR/CT OF COLUMBIA 
OSPAni'MENT OF e^4GtJEH ' « 

AMU - UTH fiTftfe'trj-, N. W, : 
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April 2H , 1973 



Mrs. Bessie D . Ethe ridge ■; - 

Career Development Ezemplary Pro j ecf 

Carver Elementary School 

h3th and Lee' StreetvS , W . S. 

WaahingtOHj D. C. ■ . 

Dear Mrs. Ethex^idge: 

May I add nay congratulat ions ; to those of the Department 
of Federal Programs. Jou and your dedicated staff are to. *be 
cojnmended for making the system avare o f Career DevelopTnent ■: 
in many positive vays . - 

Much credit must go to you for the. careful planning ■ 
and hard work that you h ave contributed to the project. l" 
kjiov- that any activity as v^ell-organixed as the Career *De-^' 
yelopnient Exeraplary Project requires long ' hour s of planning 
and vrorking out thousands of little pro'blems an d det ails . . ; :. 

Again >; Cprvgratulat ions ■ V ; . ■ " ^ 



Sin ceTely ^ 




Actin-g ; Supervising Director 
: r " . Department of English . 

ECW/clh 



BOAK!D OF EDUCATION OF THE DISTRICT OF COLUMBrA 



V. A P.JON HARHV, JR., FRh'SJDCNT 

v.M \J>Lrti i. CAr.3Cl.l. 

E. COATKS 
r^AVMONtii f3. KEMP 
MJLDA HO'.VUANn M. MAttON 
Of.LO'lca €. PRYOE 
ALfttRT A. noaENKIELO 
MARTHA S. ItWAiM 
KARDVU ». TIrtANA 

■■v':l: v4, wa»wjnctom 
lixtciiTiVK sees fir ARy 



hrs. Bessie D. Elheridge 
Director, Career Development 

Exemplary Project 
Carver School 

and lee Streets, N, E. 
Washington, D C. 20019 

Dear Mrs. iitheridge: 

\\. is with extreme pleasure that ) acky^owledge the receipt 
of a Gold Award by the Career Development Exenipiary Project c 

I wa:s able to muster enough energy to view the display at 
Che Sheraton-Park Hotel ond found it indicative of the kind of 
v;ork which the Project has produced. 

Please accept niy sincere congratulations to you and your staff. 
You are certainly deraervlng of the honor which has been accorded you. 



Si nee rely yours , 




Delores E. Pryde ^ 
Representat i ve , Ward Seven 
D. Cu Board of iiducation 
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